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2. W8l A ¥ 94 (transformational leadership)

A48 A5e Bl 24 2 FHQEY Poksh WERE AT F 9
Eoggon oF & E e BE.(Bass, 1985)
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< ABSTRACT >

A Study on the Level of Perception Toward
Leadership and Type of Communication, Depending

on the Type of CEO’s Business Administration

Han, Byeong—Wook
The Graduate School, Gyeongju University
Department of Journalism and Advertising

Supervised by Professor : Yang, Byeong—-Hwa

No preceding studies presented a consistent theoretical concept with
respect to a firm opinion as to what the concept of leadership is and
how it is being understood.

This study aims to validate through theoretical consideration and
empirical methods on the basis of the transformative leadership theory,
which has come to the brightest spotlight recently.

In other words, this study tries to figure out what effect C.E.O's
type of business administration has on the level of perception toward
the leadership and type of communication.

In short, this study attempts to validate the effect of C.E.O’s type of
business administration on the level of perception toward the
leadership and type of communication, depending on the charisma,

individual consideration and intellectual stimulation.
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Charisma, individual consideration and intellectual stimulation were
determined as independent variables in terms of the type of business
administration.

The level of qualitative perception and situational perception, the level
of authoritarian perception and democratic perception, preference for
vertical communication and horizontal communication were defined as
dependent variables.

Questionnaires were distributed to 130 CEOs in Gyeongju, Pohang,
Ulsan and other area(Daegu, Busan), and 91 questionnaires were
analyzed, except the ones with no response or poor resporse.

Factor analysis, frequency analysis and correlation analysis of
Cronbhach a coefficient and the personal information about respondents
were analyzed to validate the reliability and reasonability of
measurement variables of survey.

The findings of this study led to the following conclusions:

First, charisma, individual consideration and intellectual stimulation
which are types of CEO’s business administration were found to have
no effect on the positive(+) relationship with the level of qualitative
perception.

Second, charisma, individual consideration and intellectual stimulation
which are types of CEO’s business administration were found to have
effect on the negative(-) relationship with the level of situational
perception.

Third, charisma, individual consideration and intellectual stimulation
which are types of CEO’s business administration were found to have
no effect on the positive(+) relationship with the level of authoritative
perception.

Fourth, charisma, individual consideration and intellectual stimulation
which are types of CEO’s business administration were found to have
effect on the negative(-) relationship with the level of democratic
perception.

Fifth, charisma, individual consideration and intellectual stimulation
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which are types of CEO’s business administration were found to have
effect on the negative(-) relationship with the preference for vertical
communication.

Sixth, charisma, individual consideration and intellectual stimulation
which are types of CEO’s business administration were found to have
effect on the positive(+) relationship with the preference for horizontal
communication.

Preceding studies focus on the leadership of CEO evaluated by
employees. No sufficient studies have been conducted on the type of
CEQO’s business administration.

Therefore, findings of studies which were conducted to identify more
accurate type of business administration need to be validated by
developing more systematic variable criteria and determining
systematic validation models and effective validation methods, so as to
study transformed way of business administration and new type of

business administration.

_72_



CEO®] dddHel & il A<t
7%Tr‘47ﬂ ol d el w3 HiEA
D

(¢}
By QR FE EFST AFE ARE Tols 4B 4%
sl 44 Aoz gAEdUT
£ 422AE TCEOY A9 de] b2 duidasEs A
-

frgol &3k A7, & 9% =AY YT
2 Ao &S FAWY A3z oA H|"o] BAEM, FAH
B7o] Sl ALESA BEUTE SHAFY BE HEAE
o2 BAAY HY 43 FEH BHozw AgE AL o
A
vt AIG gt B 3 E3% wg R vpA AESHA @S
AE AR EUS. Al @ AFE A7HE A
At=guyrtt.
AALS] AT AsS 719F YT

2006 5€

Asms ¢ g 3

A F A : AFUSE oot
NEEELERNEE
% %
@ 054-770-5312 / 5314

_73_




1. 34 92HCED) Y 4> erard A ojehar Azpgiet,
Zb E@el wske] gl EA( Vst FAAIL.

© ¢ 28T @ 28 @ vEoY @ 23X ¥ © 48 184 4

0. 73 G2HCEO)e] HE QL 3JA} xA4 9] gt npe} gehic
i Az Zh el diske] s etel EAI( Vst FAAL

© 9 2P @ Y @ BElY @ 18X 9v 6 s a8 v

A3 497 Aasn Aa
AV yske] 41

M. v= #Ha7d AHCEO) ol A=

1.

Zp el tiste] sl &

4

ko

O W 28R @ a8t @ pEelt @ 134 9d 6 A 184 g

V. v= H3QGAHCEO) = 247 A9 s ool wafof vt
L AR Zh L @el ko] sidtel EA( V )Eke] FAAL

© g Y @ 220 @ BEY @ 18X v @ 48 224 @

V. 249 ATgYAoA(YrAAE)S AFHGA T we} o] FofAof
gk vhal Azpgkvl el theke] siEeke]l AV sk FAA L

O e 289 @ 280 @ EFevt @ 238X €

O W 28R @ a8t @ pEelt @ 134 9d 6 A 184 g

_74_



< Ha A FACEO)el

Ko
]

VI v}

e

wuﬂ O 6o v o6l o 66| © O e e e|v
L Oee | 9 9 e|e|e S ® | @@ | @
oo e | e e o o 8 a © ® | ® @ @
T o990 e e e e e &) O e Qe
WM Q9 @ | 9| 0|0 |0 o|g &) @ 0| 9| 0| g
o o = e
T | i N R cnE Iy
= | % mp G N P A % = 7
o gm B @ w5 EEOE e |Y
Blm o} Ar o] |0 T K o N e TR S Dt
o 1o LD - L o = o ®og T
2 om e e e L wm b = cou AR
Rl R e DOV o B I O 3 i [\
AN R A R O E) T e o BN M
O N Lt T - O o 1 e B R R O A il
I e L A IO e N N (- (e = PV
= %%WMX% SR kle T Feaw B BT T o
T Aﬂxmo%ﬂhaﬂ%w =T ﬁléﬂ Lwﬂrg s 5o <
¥ TR T T o | Cal Tl | B F o B
T |3 TN E BT T %ﬂ | & %ﬁ R BE % ® AT R )T %_s =
Mo N 0| RO = 5 = Mo ) Mo o o ) Mo T Mo ol Mo 5 ﬂr B ofp Mo | e No T J =
]I | W S s v W e 8 6B e W 1 R N R Hr J0o= | ol N
g ol i i e e S S o G w1 o s o il o R i W O o WS
okl — ) | | | © | =~ | 0| o S S U 2

_75_



VI. tHe AAQ/CEOFIA Ak Qe rie
( )

K
o,

X. & CEOS AFEATA S

SQIL. #3te] AWLo?
O ¥4 @ o

ok

SQ2. CEO9] &AA o] =?
@© 10-20th @ 30th @ 40th @ 50t © 60tH ©]%

SQ3. CEO9| H&3ste 27

O 3F olst @ 2dAl &4 olst @ 4dA £ olet @ g & o]

]_

ol

SQ4. @A 713 oldel, & 7oA CEOZA 7193 D 48

o] AFH7?

O vt @ sivt

SQ5. A3t Z191AR A e?
D 59 o3k @ 647104 @ 119 o3

SQ6. Azt AFL TP

O Az @ #Avl/+F © 718 MAj=

_76_



	목차
	〈국문초록〉
	제1장 서론
	제1절 문제제기와 연구목적
	제2절 연구방법
	제3절 논문의 구성

	제2장 이론적 배경 및 문헌연구
	제1절 조직 커뮤니케이션에 관한 고찰
	제2절 리더십에 관한 고찰
	제3절 거래적 리더십과 변혁적 리더십에 관한 고찰

	제3장 실증적 연구의 설계
	제1절 연구모형의 설계
	제2절 변수의 조작적 정의
	제3절 가설설정
	제4절 설문조사 및 분석방법

	제4장 연구결과
	제1절 기초분석 결과
	제2절 가설의 검증
	제3절 가설검증의 결과

	제5장 요약 및 결론
	〈참고문헌〉
	〈ABSTRACT〉
	부록

