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Abstract

A Study on Teacher Perception of Female
Principal Job Performance

in Elementary School
Kim Jin- hui
Educational Administration M ajor
Graduate School of Education
Gyeongju University

Supervised by Professor Jeong Hyeon-ju

The purpose of this study was to examine how teachers looked at
the job performance of head mistresses in elementary school by
gender, position and career, in a bid to determine what implications
their perception had and what types of abilities female teachers
should acquire to become principals and to further more productive
job performance by them.

Earlier studies, literature, laws and all sorts of relevant data were
gathered and analyzed, and 27-item questionnaires were prepared,
which covered four areas: the reason of why the female-teacher
population grew in elementary school and promotion chances for
them, obstacles to their promotion, head mistress job performance,

and ways of accelerating their promotion. The collected data were
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analyzed by gender, position, career and experience of working with
principals and assistant principals who were female. The percentage
was calculated, and X°(Chi-square) test, t-test and one-way ANOVA
were employed.

The findings of this study were as follows:

First, the teachers investigated believed that the benefit of teaching
profession was fair treatment unaffected by gender, but at the same
time, they thought there were narrower chances for female teacher
promotion. Therefore, it's needed to take an action to provide female
teachers with wider opportunities.

Second, the female teachers considered androcentric climate, such as
male-favored performance appraisal and restricted interpersonal
relations, to be a drag on their promotion, whereas the male teachers
attributed it to poor efforts by female teachers themselves.

Third, the teachers who had experience of working with female
principals and assistant principals felt less gender discrimination than
those who hadn't.

Fourth, the male teachers looked at head mistress job performance
in a negative way, but the female teachers viewed it favorably.

Fifth, what had to be done immediately to step up female teacher
promotion was that female teachers should make more efforts for
self- growth, and that school managers should have a more
democratic attitude toward job division and performance appraisal.

Sixth, female teachers were necessarily required to have a good

leadership as future head mistresses.
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There are some suggestions based on the findings of this study:

First, female teachers should try to have experience in educational
specialist post, like supervisor or researcher. Such experience allows
them to build administrative skills, and then they will be able to
forge better interpersonal relations with a broader range of people,
since women are likely to lag behind in that regard. And that could
clear the way for them to be approved by other school members as
professionals, as social bias against women's ability isn't yet
eradicated. Thus, it's advisable for female teachers who want to be
school administrators to find their ways into being educational expert.

Second, it's agreed that female teachers lacked interpersonal
leadership. So it's required to come up with efficient programs geared
toward developing their leadership and encourage them to participate

in such programs.
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