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1)

(1)
< -2> 268
< -2>
n M ean SD t p
15 47 243 0.97
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() 50 3.08 1.03
0.86 0.392
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5 18 18 6 5 47
(383) | (383) | (128) | (106) | (405) 242
0489
5 25 20 10 14 69 3)
(36.2) | (290) | (145) | (203) | (59.5)
20 30 27 10 8 75
(400) | (36.0) | (133) | (107) | (64.7) 543
0.143
20 13 1 6 1 41 3)
(3L7) | (268) | (146) | (268) | (353)
19 10 9 12 50
) (380) | (200) | (180) | (240) | (43.0) 863 .
0.035
24 28 7 7 66 3)
(364) | (424) | (106) | (106) | (56.9)
43 38 16 19 116
(37.1) | (328) | (138) | (164) | (100.0)
* p<.05, ** p<.01, *** p<.001
(X ’=8.63, p<.05). ()
, ()
(6)
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n M ean SD t p

15 47 253 0.88
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15 69 2.26 0.70
30 75 2.36 0.85

-0.20 0.844
40 41 239 0.67
() 50 2.36 0.72

-0.13 0.899
66 2.38 0.84
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15 17 3 27 47
(36.2) (6.4) (574) | (405) 3.80 0150
5 27 12 30 69 @) '
(39.) | (174) | (435) | (595)
30 25 7 43 75
(333) 9.3) (573) | (64.7) 6.21 0045
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463) | (195 | (1) | (353)
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() (380) | (140) | (480) | (43.1) 0.10 0951
25 8 33 66 @) '
G79) | (121 | (500) | (56.9)
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G79) | (129) | (49.1) | (1000)
* p<.05, ** p<.01, *** p<.001
, 15 15
2
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< - 9>
46 .6% , 31.9%,

216%
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(df) P
15 24 6 17 47
(51.1) (12.8) (36.2) (40.5) 3.63 0163
5 30 19 20 69 @) '
(435) (275) (29.0) (59.5)
20 34 14 27 75
(45.3) (18.7) (36.0) (64.7) 2.01 0367
0 20 11 10 41 (2) ’
(48.8) (26.8) (24.4) (35.3)
24 10 16 50
() (48.0) (20.0) (32.0) (43.1) 0.14 0933
30 15 21 66 @) '
(455) (22.7) (31.8) (56.9)
54 25 37 116
(46.6) (21.6) (31.9) (100.0)
* p<.05, ** p<.01, *** p<.001
3
< - 10>
54.3%
28.4%, 17.2%
(X 2=9.4l, p<.01) 15
10 )
10

(X =9.38, p<.01). 30
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15 3 19 25 47
(6.4) 404) | (532) | (405) 941 0005
15 17 14 38 69 2 ’
(246) | (203) | (55.1) | (595)
30 7 24 44 75
(9.3) (320) | (587) | (647) 938 0000"
0 13 9 19 41 @) :
B17) | (220) | (463) | (353)
() 6 14 30 50
(120) | (280) | (600) | (43.1) 193 0381
14 19 33 66 (2 '
(12) | (88) | (500) | (56.9)
20 33 63 116
(172) | (284) | (43) | (1000)
* p<.05, ** p<.01, *** p<.001
30
4)
1 (3
0.3500 |, 5 0.1000
< -11>
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35.3%

30.2%, 20.7%,
13.8%
-11>
X 2
(df) P
15 15 13 12 7 47
(319) 27.7) (25.5) (149) (40.5) 237 0500
20 28 12 9 69 3) '
(29.0) (40.6) (17.4) (13.0) (59.5)
20 25 22 16 12 75
(33.3) (29.3) (21.3) (16.0) (64.7) 3.66 0300
20 10 19 8 4 41 3) '
(24 4) (46.3) (19.5) (9.8) (35.3)
15 16 10 9 50
() (30.0) (32.0) (20.0) (18.0) (43.1) 143 0699
20 25 14 7 66 @) :
(30.3) (37.9) (21.2) (10.6) (56.9)
35 41 24 16 116
(30.2) (35.3) (20.7) (13.8) (100.0)

* p<.05, ** p<.01, *** p<.001
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<
- 12>
52.6% ,
37.9%, 0.5%
< - 12>
X 2
(df) P
15 23 19 5 47
489) | (404) | (106) | (405) 0.44 0502
5 38 25 6 69 @) :
5.1 | (362) 8.7) (59.5)
20 36 32 7 75
480) | (427) (93) (64.7) 211 0348
0 S 12 4 41 @ '
610) | (293) (9.8) (35.3)
24 21 5 50
) 480) | (420) | (00) | (432 0.76 0684
37 23 6 66 @) :
56.1) | (348) (9.1) (56.9)
61 44 11 116
G26) | (379) 95) | (1000)

* p<.05, ** p<.01, *** p<.001
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3)

(1)
2
<
- 13> 60.3%
26.7%, 3
12.9%
< -13>
3 L
! (df) P
10 30 7 47
213) | (638) | (149) | (405) 127
21 40 8 69 ) 0529
(304) | (580) | (116) | (595)
30 16 48 11 75
@13) | 641) | (147) | (647) 327 0108
40 15 2 4 41 ) '
366) | (537) | (98) | (353)
18 24 8 50
() (360) | (480) | (160) | (43.1) 5.60 0,058
13 46 7 66 @) '
(197) | (697) | (106) | (56.9)
31 70 15 116
@67) | (603) | (129) | (1000)

* p<.05, ** p<.01, *** p<.001

- B0 -




)

80
< - 14>
534%
, 405%,
6.0%
< - 14>
X 2
(df) P
5 24 2 21 47
(51.2) 43) (44.7) (405) 3.72 0.156
5 23 5 41 69 @) :
(333) (72) (59.4) (59.5)
0 32 4 39 75
@2.7) (53) (52.0) (64.7) 0.50 0780
0 15 3 23 41 (20 :
(36.6) (73) (56.1) (35.3)
25 4 21 50
) (50.0) (8.0) (420) (43.2) 467 0007
22 3 41 66 2 '
(333) (45) (62.1) (56.9)
47 7 62 116
(405) (6.0) (534) | (1000)
* p<.05, ** p<.01, *** p<.001.
3
2 60%,

- 51 -




1 40%
< - 15>
38.8%
1 1 50:50 33.6%,
23.3%
- 15>
50:50 1 X Z
(df) P
15 14 17 15 1 47
(298) | (362) | (3L9) | (21) | (405) | 343 0330
15 13 22 30 4 69 3) ’
(18.8) (31.9) (43.5) (5.8) (59.5)
30 21 25 25 4 75
(28.0) (33.3) (33.3) (5.3) (64.7) 4.19 0242
0 6 14 20 1 41 (3) ’
(14.6) (34.1) (48.8) (2.4) (35.3)
14 13 22 1 50
() (28.0) (26.0) (44.0) (2.0) (43.1) 4.06 0955
13 26 23 4 66 3) '
(19.7) (39.4) (34.8) (6.1) (56.9)
27 39 45 5 116
(23.3) (33.6) (38.8) (4.3) (100.0)
* p<.05, ** p<.01, *** p<.001
1

(4)

- 52 -




< - 16>

52.6%
, 37.9%, 6.0%,
34%
< - 16>
X 2
(df) P
15 20 21 5 1 47
(426) | 447) | (106) | (21) | 405) | 456 0207
24 40 2 3 69 (3) '
(348) | (580) | (29) | (43) | (595)
30 28 38 5 4 75
(373) | (507) | 67) | (53) | 647) | 250 0476
40 16 23 2 ] 41 ©) :
(390) | (56.1) | (49) (35.3)
17 30 2 1 50
() (340) | (600) | (40) | (20) | @31 | 241 0491
27 31 5 3 66 ©) :
(409) | (470) | (76) | (45) | (56.9)
44 61 7 4 116
(379) | (526) | (60) | (34) | (1000)

* p<.05, ** p<.01, *** p<.001

®)

< - 17>

- B3 -



65.5%

345%
< -17>
X 2
(df) P
21 26 47
44.7) (55.3) (405) 3.64
19 50 69 1) 0.056
(275) (725) (59.5)
20 26 49 75
(34.7) (65.3) (64.7) 0.00 0955
40 14 27 41 (1) :
(34.1) (65.9) (35.3)
17 33 50
() (34.0) (66.0) (43.1) 0.01 0924
23 43 66 1) '
(34.8) (65.2) (56.9)
40 76 116
(345) (65.5) (100.0)
* p<.05, ** p<.01, *** p<.001
4)
(1)
27 3
< - 18> 27

- 54 -




46.6%

, 28 4%,
25 0%
< - 18>
X 2
(df) P
15 22 16 9 47
(46.8) (34.0) (19.1) (405) 499 0083
32 13 24 69 2 '
(46.4) (18.8) (34.8) (59.5)
20 36 22 17 75
(48.0) (29.3) (22.7) (64.7) 4.18 0.124
40 18 7 16 41 ) :
(43.9) (17.1) (39.0) (35.3)
19 17 14 50
) (38.0) (34.0) (28.0) (43.1) 423 0.120
35 12 19 66 ) '
(53.0) (18.2) (28.8) (56.9)
54 29 33 116
(46.6) (25.0) (28.4) (100.0)
* p<.05, ** p<.0l, *** p<.001
27 3
2
10
< - 19>
36.2%

- b5 -




31.9%,

30.2% 1.7%
< - 19>
X 2
(df) P
15 14 18 15 47
(298) | (383) | (319) (405) | 165 0649
15 23 24 20 2 69 3) ’
(333) | (348) | (290) | (29) | (595)
20 25 26 23 1 75
(333) | (37) | (307) | (13) | 647) | 048 0923
0 12 16 12 1 41 @) '
(293) | (390) | (293) | (24) | (353)
20 14 15 1 50
) (400) | (280) | (300) | (20) | (43.1) | 348 0323
17 28 20 1 66 3) '
(258) | (424) | (303) | (15) | (56.9)
37 42 35 2 116
(319) | (362) | (30.2) | (1L7) | (1000)
* p<.05, ** p<.01, *** p<.001
3
3 , 2004
6 X /
+6 X (2 )

- 56 -



< - 20>

69.8%
, 198%, 2
10.3%
< - 20>
2 X B
(df) P
8 34 5 47
(170) | (723) | (106) | (405) 039
15 a7 7 69 ) 0822
(217) | (68.1) | (101) | (595)
20 14 54 7 75
(187) | (720) (9.3) 64.7) 050 0780
40 9 27 5 41 ) :
(220) | (659) | (122) | (353)
11 37 2 50
) (220) | (740) (4.0) (43.1) 385 0.146
12 44 10 66 ) '
(182) | (667) | (152) | (569)
23 81 12 116
(198) | (698) | (103) | (100.0)
* p<.05, ** p<.01, *** p<.001
)
1 1
< -21>

- 57 -



43.1% , 345%, 1

2 22 4%
< -21>
1
2 X
(d) P
18 12 17 47
(383) | (255) | (362) | (405) 083
5 32 14 23 69 ) 0.660
464) | (203) | (333) | (595)
20 33 14 28 75
@40) | (187) | @73) | (647) 187 0393
40 17 12 12 41 ) '
(415) | (293) | (293) | (353)
() 21 10 19 50
420) | (200) | (380) | (43.1) 057 0753
29 16 21 66 ) :
439) | (242) | (318) | (569)
50 26 40 116
431) | (224) | (345) | (100.0)
* p<.05, ** p<.01, *** p<.001
®)
3
< -22>
42 2%

- B8 -



31.9%, 18.1%,
7.8%
< -22>
X 2
(df) P
15 21 12 11 3 47
(447) | (255) | (284) | (64) | (405) | 258 | .o
5 28 2 10 6 69 3) :
406) | (362) | (145) | 87) | (595)
30 35 22 14 4 75
(467) | (299) | (B7) | (63) | 647) | 307 | 00
0 14 15 7 5 41 €)) '
(3.1 | (366) | (17.1) | (122) | (353)
21 19 6 4 50
) (420) | (380) | (120) | (80) | (431 | 284 | ...
28 18 15 5 66 3) :
@24) | (273) | (27 | @6) | (569)
49 37 21 9 116
422) | (319) | (181) | (78) | (100.0)

* p<.05, ** p<.01, *** p<.001
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5)

(1)
40
< -23>
38.8% ,
31.0%, 24.1%,
6.0%
< -23>
X 2
(df) P
15 23 12 12 ) 47
(48.9) (255) (25.5) (405) 7.70 0053
15 22 16 24 7 69 3) ’
(319) | (232) | (348) | (10.1) | (595)
30 34 17 21 3 75
(453) | (227) | (80) | (40) | (647) | 462 | .o,
0 11 11 15 4 41 3) '
(268) | (268) | (366) | (98) | (353)
22 12 13 3 50
() (440) | (240) | (60) | (60) | (431 | 138 | .
23 16 23 4 66 (3) '
(348) | (242) | (348) | 61) | (569)
45 28 36 7 116
(388) | (24.) | (310) | (60) | (100.0)

* p<.05, ** p<.01, *** p<.001
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)

25
< - 24>
38.8%
, 34 5%,
21.6%, 52%
< - 24>
X 2
(df) P
5 20 17 9 1 47
(426) | (362) | (19.1) | (21) | (405) 198
0576
5 25 23 16 5 69 3)
(36.2) | (333) | (32) | (7.2) | (595)
2 31 27 14 3 75
(413) | (360) | (187) | (40) | (647) 188 0
508
40 14 13 1 3 41 3)
(34.1) | (317) | (268) | (73) | (353)
O) 23 14 10 3 50
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ABSTRACT
A Study on Teacher Perception of

Promotion Regulations in Kindergarten
Lee Gyeong-rye
Educational Administration M ajor
Graduate School of Education
Kyongju University

(Supervised by Professor Jeong Hyeon-ju)

The purpose of this study was to examine the way kindergarten
teachers looked at the current promotion regulations for educational
government workers by career, age, and service area. It's basically
meant to delve into what implications their perception had and
present ideal promotion regulations for kindergarten teacher.

To build a theoretical background, the concept, significant and
standards of promotion were discussed, and the current regulations
for educational government officials and earlier studies were reviewed.

And questionnaire was prepared after relevant articles, literature,
laws and all sorts of data were analyzed. A survey was conducted
with the 25-item questionnaires that dealt with five areas: general
characteristics, career rating, performance appraisal, training records
and additional rating. The subjects in this study were 116 teachers

from public primary school-attached kindergartens in Gyeongju and
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Pohang. The collected data were analyzed by career, age and service
area, and percentage were calculated. In addition, X*(Chi-square) test

was employed to see whether there were any intergroup gaps.

The findings of this study were as follows:

First, they weren't well aware of the promotion regulations for
educational government workers. There was little tendency to aspire
for promotion or make efforts for that. And they weren't contented
with that, and didn't think there were enough chances for that. The
career rating was identified as the factor to give the largest impact
on promotion.

Second, they hoped that career and ability would be given equal
weight, that the career-rating period would be shortened and that
extra career would be given more marks.

Third, performance appraisal results only for an year should be
reflected, and its weight should be reduced. Regarding differentiated
marks for service period of time, the weight of the recent year
should be increased. Performance appraisal should be done by the
head of kindergarten and assistant head only, and the outcome should
be made public.

Fourth, the amended regulation about OJT rating frequency that is
scheduled to be enforced in 2004 was rational, and more OJT period
of time should be considered.

Fifth, the current regulation on additional rating should remain

unchanged.
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There are some suggestions based on the above-mentioned
findings:

First, the current promotion regulations dealt with career rating,
performance appraisal, training rating and additional rating. In order
to select the right person who could successfully lead kindergarten
organization in rapidly changing society, there should be magjor
modifications in the current rating regulations.

Second, most of the teachers were more interested in manager
position, as a road to becoming the assistant head of kindergarten,
rather than in enriching their expertise. Given the circumstances, the
current hiring system without examination should continue to be
adopted, in which highly experienced teachers are preferred and their
ample experience could be utilized for kindergarten management. And
young, capable teachers should be given a chance to get promoted,
and those with 15-year or more teacher career should be allowed to
apply for promotion examination. Thus, a dua promotion system
should be introduced, which takes advantage of both examination
system and non-examination system.

Third, the teachers discredited performance appraisal because even
the best contributor were placed in a disadvantageous position and
those in line for promotion were rated higher instead. The period of
time during which one's performance appraisal is reflected in
promotion should be reduced to one year, so that the performance
appraisal system could win confidence.

Fourth, the regulation that said training courses one has taken for
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the recent decade only must be considered for promotion should be
eliminated. It's necessary to take various actions to improve the
training rating. For instance, teachers should be allowed to choose
specific training results favorable for them at their own option.

Fifth, it doesn't comply with the principle of equity to give the
same additional marks to every rura region without considering
traffic system or living environment. As those who serve in remote
areas are given additional marks, different additional points should be
given to rural communities in consideration of surrounding
environments.

Sixth, if the weight of research is overly upgraded, teachers are
likely to be more concerned about working on research paper or plan
rather than about child education. Even though the current regulation
is rational, a little more marks should be provided to those who
acquire a master's degree or doctorate to encourage self-training
efforts, as such a degree exercises a huge influence on job
performance of assistant head.

Seventh, getting promoted doesn't actually mean there are favorable
changes in benefit programs or pay. As professionals, qualified
teachers should be given adequate treatment and benefit programs.

Eighth, since frequent revision in the promotion system might cause

a lot of confusion, the right authorities should make sustained efforts

to gather opinions from teachers and find a viable solution.
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