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NP 5e 5 57
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12) AQA, "IIdE 48 28849 ABRBAd B3 AT, ALY =8
ZAd, 1992, pp.23~25.
13) ¥R 3], "2 PFE,, A&, WBdA} 1991, pp.475~ 478,
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A, FAdF & HEIA9 guridolrh. Pettigrew(1979)¢ Schwartz 2
Davis(1981) & A 927t 22 #3& F4dvdxn che wehx] HuA g
Ze AY FF FALe diE stAle 94 € 2AEH, 3, 487 #E3}
o z3 A= 7HA], HE 55 oldfidte Alo] Hasittn
A, AEAHQ Bl =(stereotypes)olth. 71do] £ AEHE AL e

TAEH UL W 259 AP Wi Are FEAHA HEs}

Aoz
2 E3}E A A9 &

A

apol7h pERI6) gto. 2 AA Yl we dgH do] £XE 2ok ot

A, TALES w&H A4 PrEA olg AR FHmrt @l 2AF
st TALES AHNF Y FE wet B3P HE A Jiwe] €A
a1, FHdol Aol HFo tid BrtA ARs A= FH} wE FHH
Q3 AEiQl AR 9o wgt 2Rl G Fmrt gk A i

OAA, 229 72 9 FHLY FF FIH A AA 2e 9Fge
o] 21}, TZv 2% B34 (complexity), &4 3Hformalization), ¥ a3}
(centralization) %} %L% 7HA 842 FAHME 24 FRe ugt Ay

rlr
off

14) A. M. Pettigrew, On Studying Organizational Culture, Administrative Science
Quarterly Vol.24, 1979, pp.572~573

15 MelE, TR/ 2H B 4% 254 BNl BF AT, WA
He=d, A2 g, 1986, pp.83~85).

16) G. Hofstede. et. al. Measuring Organizational Culture. Administrative Seience
Quarterly. Vol.35, 1990, pp.273~326

17) ¥ 3], A A A, p.10l.

18) Blackbum. R. S. "Dimensions of Structure : A Review and Reappraisal.” AMR.
Jan 1982. pp.59~66
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Mgty AdA A, 1982, p.l4.
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WA U3 gHE dAdN EALA s R AR @ 7z

N

20) Robbins, S. P. Essentials of Oganizational Behavior. Englewood. Cliffs. New

Jersey : Prentice-Hall. 1983
2D MY, AAA, pp.72~79.
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shgol gl Rdojete FRFAH 944 5UF A4E AUdm @ £ g
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FHE Aoz B

EAE ARMAbae] 84 Sdoz dFAGA AA} HH e Fegm
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A= Azkel <14, HA, A9 el sloixe] 71 WA 2w} QzkAbae) glo] A
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@ 7539 29
¥R 7144 ZUE FYAE 549 ABAL AN Be SEFes
Nesonste] YHE Ao el FFQ ST} @FAY FAA A

22) Goodenough, Ward H., "Cultural Anthropology and Linguistics,” Hymes, D. ed.,
Language in Culture and Society(New York : Harpers and Row, 1964).
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HHATEA 94 - 7, STV ER, 1994, p24

_18_



el &32FEE A3t FH9 AgE FEoE iode Hxet Fod
th & A Y Hdd EF 22 HEY 229 JMAE REE A AN
Goll WA |71 E<tel]l g4 FRole &9 Brolt

49 dele ¥ d9oMe 2402 vEhdT A9 HdEe WE
ol H HFE AFste &7 FFHHA ¥od Ao 2 AP &
o g=Qle] AT HErt AYe AL, 548 Fdolle By FEX
7 Aea glew, AT e 719499 Al oM e AR Add, o
AHS] FEoR BEHVIE 1, =FEEY Fd oMe vdgstiz £y
e we =5EFY oHERr|Z2 YEh | gt}

@ A&H AAAALY 29%

AztAtme) WEH EHow d4MBOIAN WAt sHHe drE Yepje
@79 Sho AABS FY) ABA FAMAGe] BANN AAE &
o @REse ANA B4 gad ojFdd xxAdH EAd g o=
golth. §mA ol4FelE AAE WAshs BB Bz wyol
o, 2 2o Y 24 = Fud A% Ao A& % we) B
Aol o) gahe Wl

A, fA olFele 4% shed HEA Aol Wt YHMolr). o

2 =%t AHA S0 deliE 493 gen gitks AL gy
o BAelx] @AY amze] BA'e] ohig Helq ul@dHolth @elA
YR wo Jeltte] 2RE o524 B AL FEEH AR 3

= SRS mRos RoAr SARARN £2A3 FPAWGE psE
gZolel nlg&o F93 RES

i
-
oX,
rlo
)
ok
N
)
2,
_Qj_«’
1=
i
o
o
N
lo
it

TFAFIE AL GG wEA SR A A g FE
2 ofA st 2T 2AE Ak o) FFA ¥ AFI &5

_19_



Ao g Fote AYY F WEFF o]dFoA2 ey, B JIX o FaH
ZHAE "3t ol& A3 HAE AEe WEA o|FFoe ARl A
odseo] avtE Ad5dx ZYPHI] 99, ol e dAAANA 43
g UEFd EE 2 e o

EX, =09 AlnE Aujsle FZEA PYEOE 18 849 T B
wH el AHHD ek FaH Jgold AA A e 2ATAHA o
AT MAste 2AAAI A F& do] S pata AE WAE

A= AgE on|gct )

g Eoh & fRSE RESA QU o291} o] §A %oyt s 4

lo
N
iz
o
>
2
ot
A
=
t
2
&
X
it
2
A
ok
rir
oot N
g o
oXx
2
1o
X,
o 2
otad
H
o
X,
St
ox

ool ElolM ASHAGE Pie o4e) Azolq AsEol gk
=9 AAAZL fid DAl ela) Aukeria elae AAE B

Q1zke] 14, A, Aelel YoM JAA SR Qzkabmol oM A
At sbgel 45 48@ ARz Yehbe 48 sleddE RE AEw

24) 234, AAA, pA0.



23} A7lE AZEA &7} A(mental hierarchy)e] Ut} ol& gk wm}
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o] Wato] meb BUglol WA, 2¥E + Ak o 1 AFo] @ A
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25) AEZE, “AE ABHEE", "33 Alsle] wA g 23, AL, vd, 1987, pp.67—~
68.
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go] & 848 #3d He o] st oy EAe 2HEHE o
= WA FA A ol st} st A AEHE Zolth
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Deal?} Kennedy: 22289 FAd #H&dte 842M O 71424
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30) Peters, T.J. & RH. Waterman Jr. In Search of Excellence. N.Y.: Warner
Books. 1982. pp.13~16.

31) TE. Deal & A.A. Kennedy, Corporate Culture(Reading, Mass. @ Addison
Wesley Pub., Co., 1982, pp.13~15.

32) Edgar H. Schein, "The Role of the Founder in Creating Organizational
Culture,” Organizational Dynamics, Summer, 1983, pp.15~16.
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AGae 3 71 Yol 7HHe BeALEd ud shxe delA, AAA,

33) Stephen P. Robbins, Organizational Behavior, 4th ed(Englewood Cliffs, N.J. :

Richard D. Irwin, Inc.,) 1985, p.17.
34) Nadler, D. and M. Tushman. Strategic Organization Design. Scott.

Foresman & Co. 1988. pp.150~157.
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Review, May-June, 1972, pp.25~43.
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9t} .39 |

Ouchiz Aulg&e] BHAAM A &S AHelste S 71E22 AFES
(market culture), ¥&%3Hbureaucracy culture), 3H&3Hclan culture) & Al7FA]
82 AAEHA

a7b F4s8he A A& (Efficiency)olghe 71Ed 98 23S BE A

T, A &2 Histete AL o M A&l e

(28 O-5 Deal® Kennedy®l ZA &3 &3

A& 29 =

3R kA
AdAE zx ————— T =
3 23} 71 &3}

|
},
=y =

ZFH ; T. E. Deal and A. A. Kennedy, op. cit, p.110.

e AfEEE mEo] Fodgt gAREA 150l AFE 7HAF 15
Zld et dAHEE gted FlEe 8522 FoHn glvtao

Jones® ARSIRT A9 Alolo] wd Ze AYE BAE] fsiAM EHE A=
2 AAellA 2AE3 A4S R vk o] m dEe] 2AY AL
(property rights)®] F2eA ¥]EE ], Agoldt A Fxe Aol &3}
& A4 A7IH ol met Adoldt E70lAe] 3ol deixitt. o9zt #id
A z2AE3e] 3L A4 EsHproduction culture), #EZA E3Hbureaucratic

39) Wallach, E.J. "Individuals and Organizations:the Cultural Match.”Traning and

Development Journal. February, 1983. pp.29~36.
40) W.G. Ouchi, "Market, Bureaucracies, and Clans,” Administrative Science

Quarterlt, March, 1980, pp.127~141.
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culture), &4 E3Hprofessional culture) 59 4| F¥o 2 FREACH4D

C. Lundbergdl] &j&tH E3le FAHLES AMldle <14 FZ(epistemological
structure)ol] ATk B3 FHYEC] 2F o] HAE oA A st o
g = slx Aoz TR sged st 24 @ shte] AA By
e EYHA FAHLAE Bl wet A AR e Aol
, B OE e A Aol 52 3t AFF ot mEta A

T A 7Y FFE Vs gEty (1Y O-6)3 #o|l A F3te] &
Quinn® McGrath+ FEA 2 MdE o] &3t <IZto] &0 i3] 7]

= A2 &e E37Ee] Ades AAe g9y &3 NEE £3, AAH
&3}, g2 &3 §o2 FEAT EY Eameste ABAFY, FHY AE

4, FAMAAGE, NedAAFY, BAL FEAAFY T 2 &I 247t
st detve W wel dxzg B3, & 23 AA 23 71971
3 T2 ERSA

(1% [O-6) Lundberg® &3 3

3434 g4
$44 | 934 sags s94 gags |
MY | A cldEe se4 oldgs |

A& ; C. C. Lundberg, op. cit, p.72.

41) G.R. Jones, "Transaction Cost, Property Rights, and Organizational Culture :
An Exchange Perspective, "Administrative Science Quarterly, Vol.28, 1983,
pp.454 ~ 467.

42) Craig C. Lundberg, "Strategies for Organizational Transition,” in JR. Kimberly and
RE. Quinn, Managing Organizational Transition(Homewood, Il : Richard D. Irwin,
Inc., 1985), pp.71 ~72.
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Kets de Vries®} D. Millere AR89 HAX| 83te] oM Hu73d9
Aol A9l 4AL BAFoRA 249 47154 Feist BokE olsstn Uk
ase HnAGA)t LRES AW HYA AFE JIeeE XA EIHE Iy
A g3l sleavid B8, w84 22, PAF 23 o2 43Pk

B. Reimann® Y. Wienere FH% 7Fxlo| 7|vtsleg 5 7] A& A4

—_—
J

il

dted =dtm vk 252 ZHX e FE 230l J1eAd Al dest obd4
dzEd] JEertd wet FrRAZ FEIG 71eHA JHAE oldBAAAE
e =88 715S guistan, dYEE VI, FAY, AFA A $FES
ojugieh, e sl A7 @ Algel 718 2luielA] ¥ FEE =L ofyd
aRe] Bok FEAEn d5HA JIde dEANAM v ERHEv g} ol &
TAl & 7HA 2 gt

(18 M-7) Reimann®} Wienere] %2 &3 &3

EREL
belz=vkd 2lu4 e A%

B A = 719718 £3 AeA wat
Aol 27 ° (914, d714) (214, A24)
T FAH st wEb 25t

dIE B
4, &713) A, Z7138)

28 ; B. C. Reimann and T. Wiener, op. cit., p.40.
gzl 7 9gstat C. Hampden-Turnere “3¥te 7tzlolgre] Heujo] oA

8 ke zAA9 F2HEn 1 BPN FHHE 24ERe FHoE

24288 $REHR AT 2= ANFAA ool B 2] H2by

43) M. F. R. Kets de Vries and D. Miller, "Personality, Culture, and
Organization,” Academy of Management Review, Vol.11, No.2. 1986, pp.266~279.

44) B. C. Reimann and T. Wiener, "Corporate Culture : Avoiding Elitist Trap,”
Business Horisons, March—April, 1988, pp.36~44.

45) C. Hampden-Turner, Creating Corporate Culture : From Discord to Harmony
(Reading, Mass. : Addison-Wesley Publishing Co., 1992), pp.6~24.
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< (¥ O-8)3 zol AWA JiA St A|FAH 7px| S8 FE3l3, 2 2
H2 PAHe 2AEHE A4 45 - e8I A 23 - gYsF oz FEEn
AT} ZAF - G (vicious circle)S ZA A N1AA IR A FHEE
L AHH L 7Mool didld o= 5& JiXld X|Fétd HAGEAE UH
Aoz sjds] Uegx AsRHor JE7EAGA & 2 Z2Ysta, o’k
AWAQ 72T} A2k BFo] Agso] B Fol Yrke ol
38 23} - A 838 (virtuwous circle) ZF A7 28 AFHH TE Jhx) o)l
AR o2 At FRAEAE A3 oz 787X 288 o) F
A ol A7) 3 7P9A S BYA ke 2RI} FE0lt

'r-’o‘l" 0{)1

(¥ O-8) C. Hampden-Turnere) 7}x)o)47o] )3t A =4y

D3H ANFREE) | AR H AR F Tz |
7t
| Bed s |
A
A WA ANFFRE) |

7t A B

2+ 8. ; C. Hampden-Tumer, op. cit., p.16.

AelEe 2% PYAEY 2HPA BE Az Azdd 23 YA
g3 BEALE J1Eo2 2YBHS FYBRAATHO 5 2AWIAAS 5
4 - gedez Tran, YEALL BEADY - fAAPHoR T
(2 T-9)% o] 2488 43 AdHoz PRz Yok

46) M9, AA A, 1986, pp.65~69.
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(28 0-9) XAde =4£3 #3

(A 243 4)
E

(BEK) 2 g A l A A A

42 A2 A 2z A t & 2 4 g A

A8 MAY, HAAM, p68.

F22 Irhlaatde AL gAY 44E /Y ¢ U AT
T35 Az 71EE B3l vds £33 Weld &3 1-18 £32 49
Fetan ol 2R3 F¥L (29 O-107 Zo] 2AEI TIFHL
2 Agste Z2F9 #AHF ZEHorM FEAFAYS AAFAIZ YR,
ZAEH7L A Fste FH o827 94T ¥ T FEE UERE F2=

l

ZEAZFA
[. 28 71 23 0. We-13 71%15—:’4—1
EHge) Aol
Iogs A9ES | V.19 A9Es |

AF7HA Ao E 2 L5 FId B JYAFEL WS GFsHA AAH
2 gen, 2AEEFE dE HYPATES 2% (B O-3)3% Zh

47y A2, AAA, 1992, pp.451~455.
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(19 22238 480 qa 979 ok
a7 A e FEE
. D AAATE 25 0 dexNFd oo
Harrison(1972) D 49ADY S 0 AuATy Ea -
S =3 o 3 ol g3 =3
1) 24 &3 2) 948 &3
Handy (1978) 3) %4l 23 ) A= 23
Jones(1983) :13; ;‘g:‘f‘%:ﬁi g;} 2) B8 23t g
NA 75 2) ¥ WE 2 Ad+8 %
Deal & Kemnedy(1982) 5) A8 Hy 0 S5za wa  |dam we
Wallach(1983) e B S e Hasn e
D Aeld 4 53 2) WA g3 £3 5
Lundberg(1984) @; giﬂﬂj} o]zj v‘}?} 9 ﬁg},ﬂ o%],j —\‘i—?} 333’—} Al
‘ ) AE e 28 2) 5% 23 o s
‘Eamest(1985) DL D F -t S e
Quinn & McGrath(1985) |5 H271 £ 2 AEQ =4 ' N
- R ELEN ENEECEE B AP
Kets & Miller(1986) 3) Ftelantd #3t 4) #RA E3) -
o 5 Fx#H &3 o o
Sethia & Von Gilnow |1) #¢3 &3} 2) ¥HH £33 A =24
(1985) 3) FAHA B8 4 AHH FIH 0 A¥H
Gune & Whiley(1985) | AE 24 85 2 wwas e G350
T DAY gy D 9d FAoF
Graves(1986) 5 i o4 Dea s Gaa
Cooke & Rousseau 1) A9 2) HEE o
(1988) - 3 Apdow [ RHE BE Bl 2 Aud
- D197t E B3 2) A B8 oAl
Wiener(1983) P F4Feld g8 o) Wed By AW
1ZHA B3 137 Ea i
Hampden-Tumer(1992) | 25 &8% 2 2o 8483|1200
D Ay £} 2) 33H 23t -
A 1E (1986) o i HAA 7}
e SEREE-T SR k2 S
A 94(1990) D IEAA 235 2) HZAA £
2178 5-(1987) ) 729 23 2) ot 23t axd 2%
- D 73 #s3t 2) We-18 &3} T 2
A Fr2(1902) 3 vl4% £8 418 2o AAEA
AR AAAM, AAA, 1992, p39E 4, B3 A
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. Skt AR

1. AR ST B

19703t o] o] =7 &4 (organizational effectiveness)ol] #3 A F
v ZHol &9 FAH FA Hol fou, 259 4 2HFAEANG
Mdol AAZ FAL guiste AR & F U HUAS I =2 E&
A8 AT,

Z2ARFAEEYE vehlle =3 & wHEste Aol 2FATFY FoE /A
oltt. et HuiA HAA ¥ Fo] B W ZHFAAL i @A
A, AR AF7E o] R =] Ean o, T3 Hrbe A, vlme
NEvkA AR Ee] AR EI A FEAC T Fode YA, TE,
o], A&, ¥4 T& o B, 1 7]Eoly Az dAE Ay B
o deEo At FREL EEEG oy AEAH Ao EoqMF
H eud7bA 2AATE ZIAFEH S HastnAd ded FFHA
2 o] At

Z2AFEEY] 97 BHL doH e o]FE HHE &+ Uk

AR, x£2o] nlAe LS A 2T AN 2 FEAH Y 7Ie
sHAl €T}

A, 229 FAAMS Ay i 2AREL 2FHARAE o8& F
Bx2o] o Ax FEAAS FEAE &%, Yt F o

AR, 22 FEAY ol E Fal = AAS A4y ¢ YA €t

i
32
lo

48) R.M. Steer, "Problems in the Measurement of Organizational Effectiveness.”

Administrative Science Quarterly, Vol.20, 1975, pp.546~551.
49) g, AAA, 1995, p.23.
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1) AR

29 43y ARE Hristr] AF 2HFEAY VES vtdsn 2%
AR FEAY ol 8o FHE FoplHE =go] FAY AFA A A&
=lo] gkt

53], 2HAATAEL BRE 242 4FE A3 =¥stn lx, AFser
o ZHEEA oA AAld g A4 FFEGE AF7A] dFEA &
2AYFol 2ol e 27 ALY HF 54 w2t 23 oA &7, 23
B, 247834 §9 dF Z84E wln Y0 o) 23] BExYH F
= vUehlle 2HHFEAL2 53 22 € Adgsy

AR, 22 FEAL 70 (concept)©] b et F+&(construct)®] FFolghe
olty. F /MEAY ABAH AEES BFFEAN FAZHAY o]2F dde
AR st Ao] ofdet vehd @delv kg ghetete FyAolt.
=8, ZHAFEAGL A& slolA gadd] J2WEe 3 Agd
J oA dEtte Zolth. 23 dwixoz Xy ddodA EA4stn
Hed 22& %A Fofste stgte 248 w2 JFo] =
@r]Eo]l 2 A At

AR, 22A/FEYL 2A/NEE Huxe 498 F ke Aotk 23 o]
&9 wdd wk 2o Jidrt HatHn Slemg 2ANEste] 44
2HEE W& /YL FParIRvhe Ade] g S EY

o2

o
of,

B
l‘-\‘l

50) A&, "2 EA QoM Ay QTR ZARAFEA AEA, B4 Y X
of d¥o it AF,, AFH B, A28E A2E, A AgAGATF A, 1991,
pp.83~8&9.

51) AL, VIHESVE 2AFAEAC vx g B 7, MY =E Y,
1987, p.&5.
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2) MSERMS B

244542 AgdE 94 SEH fa4e oAvE 4zl At olE
e oS mzaAT Adge At Aoldel AUtk FEL BEAFH FEol
o} +ARYEINE FUTH A2 v g JehiE, fa4e v e
237} o =AE GHHNEANE 919 Druckers $EL & vhadl sl
Aolm, AL 4T 7120 n &I A& s Aojgtn ALY

2u 2584 U A ZPPEe G E 5L ANE %
A 2aln Aok E@, 2AfAYG AL 2H0] Arht AT Unif, =
o] A wAs=Y 5L sl B2 239 434S Frete 7]
Zolt} o]t & 2¥o] 1 BEE %*aa}f A2 2N §3%e A
FHom SAgr% sx, A - AEAFEAR AAY FEYY 2F A4
oW, #Ro2H FHasn /w e AAe FAY F e 24AY %
dozA Ad NS on @t

P. B. Motte 2% §aAold 2o 4agsel 487 98 zxeg
BHeE 5o, AEH 2AL G4 THE AYuct © Yol 4Ee,
§ e Ao AFL A, 24 yye BAg 9587d A3 o

AHA AP L A =P
AN A8 - AAA 2R o stetatn, AYEAE AHA 2

AH N EH AN 2R LAHE A% - AAA )z o

% 2AFEYE ALH 28 FEAH /1% A SR faA] ol %

AFZE 239 BREe 4 F, A 2 v89 BHANAM HE, 4,
olgd A HdAH LR A HEE XFAFIEAHCE H3 olFE XAAAI

52) P. F. Drucker, Management @ Task-Responsibilities Practices (N.Y. : Harper &

Row, 1973), p.450
53) Mott. P. E. The Characteristics of Effective Organizations. N.Y. : Haper & Row.

1972, p.17.



(organizational performance)® #2913 7jd o2 R gtr} 54

ol %3 - AMAL RAFHANH o] AFERE HHstn Foi A
o A oA dvhy 2 EXE AAP7t i F=gtn FEHPHD

olg| g ZAFEA Wi NEFH e HAFH 23 Ee 239 &
A9 six gt B F&FE vIXA ok ol XAFAEALY AEEE 4
HEW AA F A2 o] AEE 4 Ut

AR, ZAFEANL ZAZH Y FZolth o] YL 2HAFHYLEY §
58 AARAN BRE SHOR 23 A2dE U448t FASE HEeln

A718e YA Z2HE ol Fxe AURE FHEA ALE Ve
AAE FA 8k sl el @218 #3e FEA £l AriAH #He &
B9 A&l ¥ L olFe Aol FEAY FAg AT

A, dHEH i H-gof ¥ Fol wet 2P FE HLAA Wb,
ZAFAAe] AR - VR - 2y ol wet 2H 2 HHF gAEH
- gl 4 .- 45 HASE FFEoF

olgl gt BHAM B AFdAME 2AFEALE ‘£ FHLESY HFHY
A AA Y BERFEE Tl 22 KA - ES A 23 FH - HH F

BEE g@AstE AE"E A7z je}se

2. MiERES FE  HEe] ME

4

1) HaREe) FME
(D) AR A ERR

EXES FEETACERESEE FEROE EEEER L LIt
AR FSPAH 2471F met AR g Ay, Axd 2Y, 3%

54) AH2, "ZAYPFE,, AL, tharE B4} 1983, pp.620~621.
55) ol &3] - AAA, "2AAGL] ol AA,, AL, wgdAl 1986. p.34.
56) AA X, AAA, 1992, pp.42~43.
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443 23, 4RAUN Yoz TRy B & Ao

O A4 Had
Ao 239 RE ol BARESY UEo| AAH FHI zIE X
FHozx 235 st Y AN2doR BE 23 FEA o]&9 J]Eo
€50
Z, sl ool 23 RE BARE ol AlFA LI A¥Y A

NEer 2HFAAY 7MY & 34 T HhE & dAde M dgsta
Qe ZARYL B}t 2B A AN A2 gAAol Y=
Adoz gaa 4 o

@ Al="] =¥

slon), JAme 3¢ FFLHL VELR FANES 248e Ao =
& M2 2N duste Az olgdMe 23S #43 Bdd] 43
S s FYUES Y53t Wi HFE AH NEEL A4F e A
o8 olgj gt

Alzd Bgoie dE4 58 2¥de g8 24559 U7 &3
. &, 42 E5F v oz RUEE, #¥4 2, #4H FsH
€ BE: ZASEE ndd A3 A" 2¥e FAF-$yHoz

AN CEERS B AxWA BE AST W Y 2 Rl %
A

MEAZE F44n dE o5 ANSEE FHATHL F@ Hue
SRYYE FFtE 2o Ut FFAAL 2HelE Yo Hojob
gt} 58

57) M. Keeley, "Impartiality and Participant-Interest Theories of Organizational
Effectiveness,” Administrative Science Quarterly, Vol.29, 1984, pp.10~15.

58) RM. Steers, "Problems in the Measurement of Organizational Effectiveness,”
Administrative Science Quarterly, Vol.20, 1975, pp.556~561.
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® FEHA3} =Y

23 F9E°] FEHAH}E FEFozA Yelde A2AF FoA
4 AuE A3 FASE R 71FoR Ader AawE 2yo
Held £, 233, &, 843 #A, NTAY 5 25 m8Ele 7
HEAe FREIHE FEAY SHNFLZ e o] o] AFHY Heu
B8, AZbe] SAIS 7] SR ARH AHE 53] Fzse A w
Fo] BHA3A AN AEA NS 7o e A O UYse
ol AFE F UL Aoz Hyzdy

AT e 3 BHLE A AEetn e SR RY L
7149 AFH 434 dehde HAE F£94, Y, 7R 2 SBA, A
4 T VN FELE PRSI ol ddHE WEA BMARY B2
At NE71de] AAXNE AEsta, £U9E T thg, o] &9 2y
= HTE Fol, A7ld & AH A E FeA ol FASE wyom
SH71EE AESI Y, Y, FE L 854, AAN =3 9%
BeAEe] HAst AP EANAIIY AA et 2zt v geo) HEx 9
BALE AR, 2 7199 Bl wet /|Yeds e o ey
o Wt ZIdedE HAFE BAse W g Abed
TG ENRDY HARE N9REe AAHD A Gz EoA A
7bed HEEQ HHFAEH 1 FTHH BEIGHRY HHIJE Fpsimz,
SRV EL T3} A REAG7IF st "ok ey 2R A3
RPozMe $FVAEHRIL o MEEE FAME AFH ZFoul
THE T HoY BRRY dFoM, AFARE RYo] zt= Be EA)
Ao HAE AYz doh £ AFARE #FFHoln FF3E A" o)
s e Aoz 7199 AFYHE WA= JEsA BAST Yoz

>

A

)

I8

Kk
l‘«{)l Qi
)

59) "KMA$-3F719 242 84,, Mg, #3583, 1988, pll.
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g 4 ok G o ARARE 72T ¥ ATEAY AFToA
AdzAe) A7 4he Bdse Aol F2¥ FA Ak

2y 4aAe NBHozE Aad mael A AzetE, 2HY - 9e)
Aol e Agele 2ARA4 24 98 FSPPE YA, 537
%= @ebAop gk

7t %ol A= AL fEY 24 LI J9E 2EH B =

AA), Gtz BEL 2L oaFow ofil JHS MAFHA 1 Bopw
gatnzl B2 o xFHeo] AHde F¥& FI e
vt A L£8E st weld o $EAS Brkete Aol

o] gAY 2Fo] Axshe G0 g2l o A3
F3 FEA Jex 20

2454 Be A4H HAE e PopE Bo

ro
iv)
il
P
)
Qe kK
0
o HJ

Tz #Ed" FAY-A A, 2N T4
B9 Bxjg Ay B 23 AAe dE HGo g Ag-2A 9 Y, 1
93 zAe) £ BHo] AUY Su-BHe] 90|k

2AGA4E 2HeAE ARt BREE FASGE PPE AT4 S

60) K.S. Cameron, "“Domains of Organizational Effectiveness in Colleges and

Universities,” Academy of Management Journal, 1981, Vol.24, No.1 pp.42~43.
61) S.P. Robbins, Organizational Behavior-Concepts : Controversies, and Applications

(Englewood Cliffs, New York, Prentice-Hall, 1983); p.35~36.
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AgEAS BEAE FA8tE 78 H dFolA Friedlander & Pickle
MolA 40%0] Hi Auq, g AFE AZLGA 5 97
A NGE AR AFE Eild O Y94, © TP HEFE, O A3

A X E 2AFEAY JEFeR 36
Childe 939 670 Ard¢] 8070 719l Wigh AFelA 714 BE&HQA 714

o]l A Ee BWUFYL AGE ABE AAY. ArldN ZHRENE &
g4z 4Foz setaigon], FAd A% WA 4, FH, /1E€g w9
3} 94 T} 63)

@ N&d A7
24454 Wl BEE FAE 7144 A7lA Comrey $€ IR
rz}

NPHS Yo §F AFoA BLHQ 2He] FHPESo] NFEHY W

lo

o

2 9ng

AL WAGR FEA FYLY BAG g 2HY Aol AL L F
Mzhoneys ZA# 54 & Hrtele 999 7132 4Fs1E olel$v, of

A xgd A3 F5PE, QAR 484, AYAL AAAF 5 AB

o) 2AFEAS HrEA ) Weitzel 59 AfdMe #E2e HE4
=

g Wolse 1Y 328 N1EE AA4E U0, Webbol WAL

62) A. Friedlander & H. Pickle, "Components of Organizational Effectiveness,”

Administrative Science Quarterly, 1968, p.298.
63) J. Child, "Managerial and Organizational Factors Associated with Company

Performance Part 1.” Journal of Managerment Studies, 1974, pp.175~189
64) A.L. Comrey, J.A. Pffiner & HUP. Beem, "Factors Influencing Organizational

Effectiveness, "Personnel Psychology, 1952, pp.327~328
65) T.A. Mahoney, "Management Performance of Organizational Effectiveness,”

Management Science, 1967, pp.88~93.
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549 F1zozE AN, 219 T4 A AQBAY, 5 83
o] a3 71EolH, §A, Y4 AHE olntd YA £aHE AT, =
o, Wlge] duE BAstE T, UM, 2AFRAY e PR 9L
A% g st tieste Agd, UM, 230 43402 NS A
AE Solth66) Steerst= 19573 A 1974E 71X o] HAAE AFE HE A=
0 ZAA 17709 2ddN "7 1EoR Agd-fdel g WM 9
FEQon, 2 theol ALY BEe] exz et

[1. Awkd §85A4 11 B715S 21. BgAte] YA FA

2. A4 12. Ab 7] 22. ARTe 9 JArAG

3% & 13. 5 A 23. Al&A4

4. 9 4. 23 3xd 24. 8739 ol &&=

5% 4 15. fAdT A4 25, o|s) @A Fekel thgt Hv}
6. Atzel W% 16 AYH ZHAA 26. 34

7. 334 17. ZAER| gt 22 24 27. - Y9 713

5 8 A& 18, 22 &Hq 9 W3} 28, ZAgsle oardolle] o
9. oA & 19 &3 1 IAA 29, ¥ el Az
ilO. ARmEe 20, AR ATA BHTY 30 FREEE

g dhEg, AAIAM, 1995, p.al.

2) MsAERE AES) A

2A484% 34T ¢ Y& FlEel stdselol drke Mo ZE o
FAE] FARENE 259 BPol ZUhstn FHA - 94 @7
W 7o Wl WolEe dAte F#EAL + Ak

Agha 2N 4EALS Wrbehe AER A ol g7 Be YwA

66) R.J. Webb, "Organizational Effectiveness and the Voluntary Organization,”
Academy of Management Journal, 1974, pp.672~677.
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BH A ol FojH ot Ao AL E3te] g ol ZABHI} WIe
A AAH BHAA 2 71Ee] dFAARL SHE AR A dr}. o] F
ZAFHAGC] e FEY EAMEE A o2 2 KIS Yotske
ol ©Zo] 8 Aol}en

A, F+22 el A (construct validity)e]th. oj® 7]&o] {EAIL W3
=012 AAAA i A8 Hart glo] BYE AAZR FFHAY A"
o3 Aol A &S 44 Mg HE23 AUt

=R, 71F9 A (criterion stability)o]th. B 7}7l&Eo0] Alzte]l Azt ot
2t HinA Ebyste @ AIFAlA FEI HririEe] thgol REHAESAY
exd + JE A8 2 £ Yo

AR, AlZEA B4 (time perspective)e]th. o|n] G4d ofH 713t HFEA
I AIs gg 7o AdSoA a3 ArEFg e FYL.art dudE A
HA Ao wet A J)EE TR AR o] BAE HFAHoR §)
A% FaF 2de v Fait

A, o7 E(multiple criterion)e]th. FaA Q] 7]Eo] Y A9 HA5Y
< e REdo] HIE ARt AFEe] e 45 S ¥ dh

SR, 32 A8 (percision of measurement)o]th FAAY 2L ¥
ot A& A 5SS vebd F UEE AZgeEor sy a2 gy W
HE# Yoz o5 Aol

AR A, drrsH(generalizability)olth, & 7]golM Algd HrprEE &
Z1del ARA dwtEAlF 4 Qluvke] EAolth tizigel A4, AREH
3 22 B Ee] vggAY F3EAdE AfEA] ¥ J)Fo] =
&= Ao

dFA, °o]&3 A (theoretical relevance)olth, FAF By HAo] ojy

67) RM. Steers, "Problems in the Measurement of Organizational Effectiveness,”
Administrative Science Quarterly, Vol.20, 1975, pp.551 ~555.
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E2AE gAstn, A A9 dsteq od AL ATt 2H Pt
TFxAA Yvetude & ¥egd wet 4FE LAY dFE miAeA 1
ok 3.

A A, 4T (level of analysis)olth 23] AAIH YA FELS
getstnzl & o, JiQ1S] A ZAKFAAIAS] BHY T FLE BvAE
FAIE L vk Aot
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HIE B FRRAES 8] A ARY U FFHVIFEA 2do]

EEIRAS Fol WY F vk a3y JIde BEE FHEETH /714
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84k ZAREALES B/ oM Wr=A] nEsojof dok R 2A[E
4 Bt AFA AHRE AHESlor v, A EHe JFH Fxo AR
o] Atg], £3} 7184 Y dFS e YEE FEY T YER AFAHTHY
Hlae 2] HAIe FER dF2AAE F=¥ F Aok e HAR
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3. MLt AR BB

29 8se 299 PHLENA BE) FRFE WL + L& ANAA
% YERIS st2A Fh ol 2HEHE B ZHFEAL A 59

68) vtalld, AAA, 1995, pp.35~36.
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=% saz @

(1) Deal®} Kennedy<2] 3t

Deal? Kennedy& v|=¢] AARAE FE32 AAHA 4 A& FE
3l & UA" 9AE Fohle ABE B ¢ VIdES YEUE 5
T EEE 23 FALEY JHAAAS R FAEE A Fe A
& B3t ddTt FAAC)

LA FJALE T 4, Zd 2 FUIdEL TR AEH A
o g 7Fx9] FH, 25T MR C Bdste el o4, A E
AoAX G Adste] £& Fo] A 23E A fohe Aotk o
o #Fe 2AREAS) YFe dFHe 0F ZEuolAH, A, $3
4 T 22 BF, AR SU BAE e Aoz 2 B3l Fe4e

=
=

AA, Ze st FALEC] B %A YTk stertE HEe
A A s B34 2 A A o]t}

A, A E3e 7FAEYEC] de de 222 334 sta o g3 9
A ot

(2) Peater®} Waterman?] W2

Peater?} Waterman2 v|Z9] 9% 7|¢jd #F AFoA 19613 HE

69) Deal. TE & AA Kennedy. Coporate Culture, Reading, Mass : Addison-Wesley, 1982,
pp.15~16.
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229 3 59 54 ANA.

gzt
®

(3) Denison®] #5e

Denison& 7 3HE8Hstrong culture)& 27 74U #Hojgl 2L 1A

Te ALR2A, 229 /g FaF A suga Fostdn. 2= )
w2 34 WIS A7 A, FH Bae 2 YE vge] aEx
T 7IdET A Fujg e R8-S YAt ok

O ZElA, a9 A FHAEY B3] EXo] 2RI e ulx)
Al dBde Re 28 F3 Uk 2% 229 24 8a4Te BAS O
w3 o] F sty

A, 2AFEYE 22 7L A8 BAY skA 9 Adel o)

A, 2ARFIALL AU/ AES AT AY BYoz A o
AA7lE 29 ol

AR, ZARFELL HA7Ex G A, A4 A B, AGE8A = 4 7}
A8 @AY ol

70) Peters. T.J. & RH Waterman Jr. In Search of Excellence. N.Y. : Wamer Books, 1982,
pp.13~16.

71) D.R. Denison, "Bringing Corporate Culture to the Bottom Line,” Organizational
Dynamics, 1984, pp.5~9.
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(4) Akin®} Hopelain® B3¢

Akin? Hopelain® AAztde] &3, Jv9 FFA, Ad7x, =4,
BgAtel 3 YAy #3he] 5L AR dH &, Ay BA,
DAY, FRAAN Fd ot XSS o s 239 YN @
AE TR Fo] AAT Y BT L WAL Rol: 2
AHEY #AdAE] Fhete A4 159 YA L ol&stn B o =1
FHo2 AMgdte FTEE A 7L ouidct AN Bile A |
E21E 9E3 Ao

AA, BdEste 24 7449 98 AREY, 24 537 BdE =3
of #H-¢drt.

A, AL ESe I 484, TBE 94, 559 Hygudoz 7AE
= AR g4 g

AR, BAYESE 7e, 23, A 2F 59 A4 8 AFHE 2
TEY T8 ¥ Teoh

A, BAGESAN A A8 Dt A W JEAY 2 9
T BAAZRE Hudte 5E A2 vetdr)

OAA, B ESAN Adate A B A2 AgSAd o
Ageolete 71EAQ 98E Y@

(5) Schein® %

Scheine #3198 Z=& JAdpAde FALTY AHFA, Add 1§
g9l 712t3 4 E(intensity) 24 YeEll 3, 723 2 E3e oAl

@ 7
ge o
dge FowN gt 43 948 A 4HE 2N AAn Ao

72) Akin. G. & D. Hopelain. "Finding the Culture of Productivity.” Organizational
Dynamics. Vol.7. Winter, 1986, pp.19~32.
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(6) Sathe9] 3%

24 Ee7t 244049 Ad ¥ 9GS VA%T TS 1= B
Jge dPHo oFe} A& ol ok YFo| okl FFL v,

Al £33 AHgCAl FRE sto, AJ8A dAtaES ske JHE =713,

Azt A P ee FFEsle Ao dFE e AAE WIHW
w3t 249 Aoy, Al FAoltt. § F3e AFUACILE &l

Al stu, =29 ogAtER I FAE FAAIT £ 2 3o HY

Ha
SAA FE BeHQ ARE HATUEH. o3 WAl Fdte ZH A

AE o] Fo|2]A] Wolr FaF AFgH 7HA7t AfdTd ol =HEHI}
A 9L A He Aoz o ¥ + U

73) Schein. EH. Organizational Culture and Leadership. San Francisco, California :

Jossey-Bass. 1985. p.50.
74) V. Sathe, Culture and Related Corporate Realities (Homewood 1M, Richard Irwin, 1985),

pp5~13.
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Smirciche Z2&#3v 23 F4Lo) g LS Az, =3 g3

24¢ 0N72 AAAAS) IS S, 22 799 JAS 7}
=3t FYAIE 48 F& ATAATD 2 2H Bl 239 4y

(8) O'Reilly W, Chatman, Caldwell®] B3e

O'Reilly Il 52 74Y3% 239 Aol AFaAAI #As doke
dAQd JPgst B MLES FHoR 2R HI L AEHT®
F 74 29 FAUD, 2AW FHE, PN A&7Hintent to
leave), ©]3] & (turnover), 4| ¥ 4>(control variables) 5& 38 =3% 4 9
o FAF o

AEE AU 3o AP S 2ARP) Y8 2FE8422(Organizational
Culture Profile. OCP)ol& 7I& ML, ol 2AR e Zzgy 3
Y9 HExd wE T2y FAYH o3 =AY F U= Aol

ZAZHLZRY L O3 go] quAz M9 E 4 gk

194 - 2AH71A9 BAL; dAY XA AE 227X B3jo) B ol&
Aola ARFAFHA FHAT FHNA A=t

29A - 719549 B NAREY Z29e A7) 98 TR AL &
& A 8ag AN A7 EAF)] 2AEHE ZWM o|"A F8a=x

= 27E B

75) L. Smircich, "Concepts of Culture and Orgsnizational Analysis,” Administrative
Science Quarterly, 1983, pp.339~358,
76) O'Reilly, C.A., J. Chatman and D.JF. Caldwell. “People and Organizatioal

Culture. "Academy of Management Journal. Vol. 34. No. 3. 1991, pp.498~499,
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77) BRAA, HAA, 1992, pp.55~57.
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A, BALES =8, Folt), 1994, pp.144~145.
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AR, PEEEE AWEA Gaprt 3188 o2 AA 668% 2 xRt REr)

=4, g M EXAA e ool 3435 o2 73%E AAA|etn o
B, nZolstE 127908 271%E wj$ w¥e Holo)

AR, ZFAgd & EXdMe 5dvitto] 2188 (458%)02 ¥& H| 3
& AA3ta glem, 5ideA] 10dn|Rke] 15202 31.9%, 15de]4e] 1073 oR
22.3%% FA e

A, 49828 BAMEe] 47428 AA 51.9%2 /M3 =4, 3]s
H(FHS de7tA)e 148 g 323%, BUAFE BHOZ 158% 4o
X7} 9A Jebo

A, 2&8M2s 9, BAHFe] 3098 o2 649%2 A JElgton,
ARR, AR L 2678 o R 351% EEE JElgiz ot

(B V-1) S&9 EH

5 3 7 T F v &(%) e
g 318 66.8
_]
}f I o 158 33.2
] R 127 13.4
R e 343 86.6 0
5ok 218 45.8
SRy 5~10d 152 31.9
} 11 0] 4 106 22.3
3 A 4 247 51.9
2] 9 Aol 3} 154 32.3
Aol A} 75 15.8
A AR }\_] og?:j : Ag/}l-l_] 309 64.9
e APE . AR 167 35.1




2. WS BEtT (SRl

ey A7 el oM st FeAE3 e AL 2 Eaolt) ol
g e EAlCde B34 (validity)® 2184 (reliability)o] #E.s|ojo} at=d] E}
Fold AraA FHstaa 53 AL A4 2FNNE FEE Yehid

B L o= oulela g EHE o o8t = g34de A7t
o AAH R BHd Mdeln, NGl FIF JMdol] i =L
Be W TUT SHGUS A€ IS Pete Ao 2YEF =Yooz
7F ddA e Al Qlert dte AoR AT 4 Yok gsjmg Ty
O Ao BB A4S FHele Aol RE AT Myxpolomz gy
B3 S A & F de oy FAES HES BHE Ho] Zasdit)

) RHTE 8

Bddeld S stna e 2S AR 248 e IEE Jehils Ao
o ol WE&EFS A (content validity), 74703 €124 (construct validity), 2]
3 71FBH e (criterion-related validity) 2.2 o] d9d 4 g}

WEEtgdold ZHslol B U go]l HAs F2HJert adgdn 21 Y
o]l AT H2E FEo PR o) RojgErtd W gEFHdom B A7
Me tFE 7189 484 &S adz ol&aAY £34, ol &3] W
g FAAL gleglgln ygdrct

2 A7 E & del g ey PEdE AER AYste AoRA 8
AEH(factor analysis)S Ea) AEA A9 B1FAHE FHoz Hrlste 74
WErdde MdS Agsidnh ole 2AF3 FdH 2HFEA ol B
d8REE PH%te W A7ty 84S ez ANIEE ST
Wz

al
+% FEsaAd LAY S0

m

85) AN Y, ARt EAPE &), Mg, SH-AL, 1994, p.109,
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28§30 g 2AR8AL (B V-2)s ol 4 8319 FEGS A
oz AYEAn, 15 4] 8AL FEA 464%E HH8 T Urh

(F V-2) 2928 §39 2AEA

A8 £33  Communality

X24 0.69859 0.14887 018784  -0.06145 054925
X20 0.66960 0.27355 0.06305 000368 052719
X25 062170 0.07335 0.31008 0.13072 050513
X26 059835 ~0.20668  -0.09831 0.20853 0.45383
X30 -0.55207 020682 -0.12358 0.14694 0.38442
X29 | 048707 0.18526 047157 0.25747 056023
X22 | 037329 -0.14300 0.36197 0.23186 0.34458
X23 0.40410 064727 | -001664  -0.10241 059302
X28 017188 063793 0.16400 0.10508 0.47443
X36 0.04124 062573 | -0.04508  -0.15275 0.41861
X37 0.09892 058385 007745  -0.07847 0.36868
X39 022575 0.43175 021026  -0.00575 028161
X33 -003379 012163 | 069198 | -0.18436 052876
X34 0.16398 0.12668 0.67206 0.09007 050271
X35 0.01407 034273 0.49225 0.00226 0.35998
X27 0.27838 017090 | 043802 | -0.00812 0.29863
X32 ~0.25155 000014 -0.16806 | 069441 055716
X38 0.06252 001116 0.04477 0.67146 0.45690
X3l 0.33470 022455 008264 | 059868 052769

Eigenvalue 408289 2.44254 1.31552 1.24836 9.08931

g 20.4% 12.2% 6.6% 6.29%
ARG 204% 326% 39.2% 45.4%
olE /MEELEL QA5 (factor loading)o] Wk 8A& BojE Axn

FACTOR1S 9& %3, FACTOR2E EXE3, FACTOR3E Q&3
FACTOR4E d8 &3tz 99y

)
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of &3 8

AEA L 4789 8<lo]

FEAY Ader QY

gelo] A 52208 AP 21 Atk A AWHFE)

Wt {2 A3 FACTOR1E&
FACTOR3E X Byt

, FACTOR4t 9824522 Hustgct

(£ V-3) 2 F34H9 8d¥Y

49|, FACTORZ2= ZAFE4,

T 5 e 9 R EAR g9&8z2%  Communality
X60 0.72633 ~0.16384 -0.07401 0.12819 057630
X54 0.68305 -0.12489 0.03627 0.18689 051839
X58 0.68194 0.08719 ~0.06185 0.06628 0.48086
X59 0.67089 -0.12134 -0.06999 0.09468 0.47867
X57 0.66048 -0.00952 -0.00259 -0.03800 0.43778
X61 0.63611 -0.37934 -0.06747 0.21153 0.59783
X62 0.62846 0.01066 -0.07111 0.13036 0.41712
X56 052619 -0.09056 -0.38209 0.11305 0.44454
X47 ~0.08276 | 080761 | 0.07809 -0.01088 0.66530
X49 -0.03376 0.75122 -0.03843 -0.03594 0.56823
X46 -0.20670 074393 0.17139 ~0.06210 0.62939
X42 0.07736 0.65562 0.26339 -0.01027 050531
X48 -0.35994 0.58084 0.08105 0.02936 0.47436
X43 0.03008 0.46416 0.41999 ~0.07367 0.39817
X40 ~0.07530 0.07242 0.72421 -0.08011 054181
X44 ~0.06490 0.11600 0.68803 0.07163 0.49619
X41 -0.09915 0.13333 0.62652 -0.10973 0.43217
X45 -0.07713 0.43157 0.45012 -0.38816 0.54548
X52 0.23186 -0.08948 ~0.26740 0.70867 0.63547
X51 -0.00244 0.00901 0.17445 0.66807 0.47684
X53 0.36355 0.05612 -0.16166 0.63675 0.56690
X55 0.46742 -0.22646 -0.25968 051562 0.60307

Eigenvalue 596245 2.70334 1.61099 1.21339 11.49017

A & 27.1% 12.3% 7.3% 55%

TARAHE 27.1% 39.4% 46.7% 52.29%
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2) {EHEM: W

A7 ] HFol dA HESoo & HAle FHYET AP L P2
Rolt}.

NS A7) A o2 HE-AZ Y (test-retest method), ¥HEH]
Y (half consistency test method), ¥<FA ¥ (mutiple form method), WA <Y
/433 H(internal consistency test method)E°] glth weld B dFdx=
AFG e FBA717] A AFERe] AEuste] 3k $(Cronbach’s alpha
coefficients)& AlFsta F@AA Y AF7t wol 7l mrt de AEE A9
71e e sAs o7 8AEFNAN FF8AL F2E 0 Bo] AMEEHE U F
TS Adstdct. WHLdBEASTHA d8l X30 BEgS AR
B, dutdo g IRuste] daAFE 06014 H9 N wrt soin Bad
T Aed (B V-4 Zo] dAHoz st 5 Rog Yeygr

fr

(2 V-4) AFE AF

Eol B 5 ES ALPHAA H] =1
o g g 9l A g o 0.7011
I I 0.6556
7l & 8 A 0.8089
1= I o 0.6005
22 &3 79 oA SR FE 0.7299
A=) g3} 0.6025
Q1 7k 8L T 8} 0.6019
XA gE3} 0.6255
22 KaA A 7o E 0.6507
4 7 E g 0.7999
9 % 7 5 0.6677
& 9] 0.8295
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3. HEWIE R

T dreMe 2HES RS 2AaNT BAY 2 BFz

>
fir
2
o8
N
i
Auj
kg
k

30
rir

Mg oty A8 HEZAE B $UREY
G ERUS gob 228 G4 o) YA Aol B WEA
B Ael¥H Aus 7 2425 539 2445479 BAYS
7SS A EE FF BALY A8 5 AEATY ARE my=

N
M
)

]
(o]
o
o,

dqro ol
1%
ﬁol_:
38
i)

Aol BAe 2 BH FYL TR AV BRNSA g AQEs
7 4A ol g YehieAE AR 93 Aolh

A, Ad WS ot 2B F9 e AE A2tjolE Ug
& 9tk

A, AFEA A5 dat 2H 85 fYo B A A 2ol 8
A9E F itk cle@ FrA AFBAZ TR FoEHEL AN Y
% sl

APHA 1-1. A &3 fFFol Aol wat FHAER A
Aol g UBEAE dotis] g8 Ao RS A4
sl ot

A9z 285 §99) AA3elg HEHFAL YeE (E V-5)9)

Eig=y
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(B V-5) A9 22 E3} §39 Azxato]

T * A4y N Mean F Value RS
1 195 3.1214
2 62 3.2930
o x| g 73} 3 39 3.2179 39118 0.0039%x
4 129 3.0685
5 44 34583 B
1 193 2.7280
2 62 2.6976
AR FE 3} 3 39 2.7949 0.8844 0.4731
4 129 2.8023
5 43 2.8953
1 195 4.0503
2 59 3.9729
ZR A g Est 3 40 4.1200 2.4463 0.0457x
4 128 3.8891
5 44 4.1364
1 198 3.1452
2 62 3.1210
A ZHE3} =] 3k 3 40 3.0813 1.5044 0.1998
4 128 3.2734
5 43 3.2616
* 1. AE 2084 3 A 4 BF/g4 5 AF
*p <05 *kp< 0] *xxp < 001
A2 #33d dIFoMe BRXGFES) A vebd vhd AR gE
st AR gl vEbth AGdR A Mg, AF/eARge EF
Tdo] BFAEY, A3AE, A&Xg AYX T ¢o2 Jehd whA BA )
A, AFAGL RFAEE, XY AN ARG £02 ALFEE B

Atk Web g, AF/e4N Y ERade ZEAGRG) JEPEH 3

274 FASE 2Y2A7t Y49 eS¢+ dow, B OF, AFAY
& YzEd oz BEAFRG 4T BEHS NYol ME ANE A
dn ARIY Felde Fxse ZARRE FAFC] Uehih 59, A8
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ol e FoFE 001904 A9zt of$ fo§ 2olg Holm glon, X
FEIANME FoAFFE 050M F2F Ao]& Holm itt ZAEE FY
ual AgH g2 sl age g Yyehld (ay V-3 g

Ao

X

(g v-D A9d E3fF Al

H]Iﬂ_

M

4.5000

4.0000 N B EA T3

o o x| gk 3}
3,0000 }

ARG
A=A e 3}

2.5000

2.0000

1.5000

1.0000

0.5000

0.0000

A& At A iy A

A7HAA 1-2. 288 430 ATFAY W5E 4o st 24
g3le] Azole $Asn 1 ARE T

(1) MBI

4go] e 2488 f¥0 U@ AZ4AolE EHE AHE V-6) A
o dAnnt gRelse] e Aoz vegon, 2423 733F 98, @

_.73_




o, ZERAFESAME FA Aol7t glow, AMAFESR ¥

A JEE zol7b b Fold o2 YENH

(2 V-6) A8 23 E3} §39 AzAtol

oA 0.5

T 204 4 N Mean F Value #94%
 AuAmes ; o o 060 0552
A 3t ; o B .44 0.150
5 fgx] 23} ; ?ég ggégg 0.61 0.540
N7+ 2 2 % ; o i 2.44 0,015+

* 1@z 2. oz
*x p < 05 xxp < 01 **p < 001

(2) SBEERISHT

SgEE R Azste AL} L (X V-DF o] nFolsty =7 F
AedMe 98, AHAZFES M A Adste Rz Yegen, fEo
FollMe BE, JAPAFESAA EA Adstes Ao vdesr

(F V-7 948 28428 539 Azl

T 5 L= N Mean F Value ol
GG P25 ; s o 145 0.149
A G2 3 X o T 0.50 0615
2EAgRs X o jpood 254 0011+

1 .
A2 % ; . e 055 0586

x 1, 31Zolst 2. dZo]A
*p < .05 xp < .01 *#xxp < .001
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nECSAN AAALER wA et Aze shbe ool
DEAAE 57, $F 5o AURAAA obldt Aoz B o+ qu
53, REXNFEINE 0504 ¥R Aot I} fod@ Aoz u
Bt}

(3) BT

THRATE SHAR BN (E V-8)3 o] Juzte 2z g $3o
e A4l g Lot Aot JGAFEHA 000104 Fe FolF zHo|
7b dEbgT AAFH oz 11dold A7228 AMgSdA 2 2423 93
HE AZeEel wAVEgen, UrXe v4d A4atelE BaFa glo
W ABA RN E dn 2RI 51007 2RRRT 2] 2ol
tha 5 vebhd o] Sojsit}

(£ V-8) 28dE 23E3 539 x73}0]

T 7 HFA Y N Mean F Value FelaE
1 215 3.1039
o A gk 3} 2 149 3.1163 7.1391 0.0009%x*
3 105 3.3778
1 212 2.7417
B2 gE 3} 2 150 2.7617 0.5065 0.0630
3 104 2.8197
1 215 3.9563
RPN TR 2 148 4.0297 2.0009 0.1364
3 103 4.0951
1 215 3.1744
Q17 73} x| & 2 149 3.1409 1.1049 0.3321
3 107 3.2547

* 1. 5WA¥E 2 5~10d0)7 3, 10 o)A}
*p < .06 #xp < 0] #kp < 001
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(4) BRODAISHT

el B A g9 N Mean F Value FolFF
1 241 3.0961
A 3hx| &F 5} 2 152 3.1568 7.5984 0.0006%**
3 75 34267
1 239 2.7197
AE R GR35} 2 152 2.7615 2.6812 0.0695
3 74 2.9189
1 242 3.9669
5 XA & F-3} 2 150 4.0560 1.4567 0.2341
3 73 4.0712
1 242 3.1364
Q1 7b=] g 53} 2 153 3.1912 2.3349 0.0979
3 75 3.3100

* 1. BAR 2, FU-Awwk 3 Ao A}
*p < .05 *xp < 01 *=kxp < 001

(5) FriiBARg Rl

43E2r AR F9 oS Uehix @ton, 9o, YA o)A
9, SE, ABAFERNN we AAHEE Yehtn gom, A1, @
FANAE VYA RN L AHES Vehin U

fr

-~



™
b
S
7
i
dr
Y
&
PN

Hgsh 439 At

R ) AdEAY N Mean F Value e TE

o 1 302 3.1921

o #A et 0.99 0.321
2 166 3.1295
300 2.7350

dHA g5 -1.35 0.179
2 165 2.8197
1 302 4.0358

2 J A gFE3} 1.23 0.220
2 163 3.9644
1 306 3.1928

o] 7ZHE- 3} %] & 0.55 0.581
2 164 3.1601

1oAY, AAE 2 AR, A7
*p < 056 ok p < .01 Axxp < 001

ol’Fel AF}ELS £&FME M M K3 Aol7t vEhtA] @gten,
Faed, Aed AgdMe AL shulMt FolFE 0.0019
Al o9 fFol @ ApolE Holm Utk ER AEEMAAM e AR GRS A,
FAY RN E FRAFEEANN FAFE 05904 vl Fo3 2ol B
oli glo] MAHow EFHUSTEY THES FFd U ddHd Aol
3] s F1 o

2) ERMEEE © RtRHT

BALNL /B 499 2AFEANY FEAHAYE Lol 7 B
Bedel e P FEst o g tehbeR Polrn,

(1) fé 19 W

2 d7el M 18 rold 2488 439 AUDL AA4E4F 2
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CEAd E EE A 9% F Rolth.2A o] e oA EaaEuz 4
x| St TRe BAE F Uk

D A gEE gste AFES 2AFEAY E9 S & Ao
oh(7Fd1-1)

® APGRFEEE Agsle AFELS ZIFEA AY FIFE £ Aol
(71 1-2)

@ AVAFEI}E A dsle AIFELS ZFYFEAN EY 4T F Ao
oh.(7Fd1-3)

@ BEAGFEE Adste AMEES ZYARAAY EY dFE F Ao
(7 1-4)

B 79 71 2% 2APEI} 2 G HC) I FFS AEsYG B
98 otk od@ A7 BAL JYY HYBHe] 2YFAYE EolE

b e HeBAM ols RAFHI 7Y FALEANA BFY S
ye = dE ERAAYS RIS JtEAFn 2AFEAS AdE9A =Y
F e AHU7LY FAolth

:
4229, G82E, 29 $& 43I,
22229 2afaqe BAYS Lohus] Ad EIAY

S1 2 AEHL F5AFEo 1 9FAL FZ) Ad HARYE A

@ MUt Rl B3 MSEk#Eo] HEAHRME N
(E V-1D2 7Hd 1€ AF37] A8 AL Ao,
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(& V-1) 2588t 244549 012 9%
-~ Partial Model
oA S B g Rx2 Res2 T Prob>F
1 dHE3 ~-0.3027 0.0317 O 0317  -6.073 0.0000%**
2 A g 0.2359 0.0365 0.0682 4.370 0.0000%*x*
3 ExE3 -0.2857 0.0574 01256  -5.757 0.0000%**
4 Q1753 0.1437 0.0164 0.1420 2.831 0.0049%*

*p < .05 xxp < .0l *xxp < .00]

22 &5 FEERE 2HFEA A e S dAFHZ 0.001d FF
o3 Aoz vepgth (E V-1DelA Jehd ukel o]l MA A H
e 142%2 W @A Jehgen, A, 9% ZZFE A 7tz
3.2%, 3.7%, 57%9 dBH L& FAFE 00014 wl¢ FJ3F zolE Ho]
3 ey, JAAFES = 16%2 ABEHoZ foFE 0012 /19 &
ZAFEA 4TS T2 U Ao E Uesth

53], 7t 1olX A FESE A Z4ste AFES 2ARE

ge F Aoz Mg Aoy Ao dFE T4 71ZhE At whebA
M 11 GE8RGRE A dete AAFES 2 FEA] 1o 9
Zlo]t}.

X

R

7HE 1-2. AYAFERE At AFES 2AFEAL A9 %S €
Aol

7HE 1-3. AR EFEIE A Gste AHGES ZAFAAC K9 S F
Roltt.
< dSshn Uow,

7Hd 1-4. BERAFESE Adete AAEELS A KA R d¥S &
Roltt.
= 714U
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gy (ad VDA BgtRe] RE FAYEC] BREAFES ] g A
ztpzo] 74 wA Jehdm en, AdixgEse MY 3 AGFEs
Holm 9 W 2AKEAC WF dEEe Fe Fo] Bo|Fd Yoz yE
gt} ol FAYESC] FHEtn Y B W@ X AA S dA =HFE

Jgold FALEL ANAAE $4 Awetn, Aol Hak 22§84
J due E + Y LA Fohlln, 9FE FA WE AL ol

A AsfoF & RAoltt.
@ b BE BEEE v B

(F V-12) 227} AR0Z 07 9

Partial Model
=2l ;
A =l B %k R#2 Rk T Prob>F
1 o &t 55} 0.4029 0.2110 0.2110 8.800 0.0000***
2 QIZHE-3} 0.1410 0.0167 0.2277 3.081 0.0000%*x*

*p < .05 xp < 0l **p <.001
B8 4YB2 4P0sd ol 9L okd ol

ey

Aoz ettt #olA yebd upeh 2ol WAHQ HEHE 228%%
A don ARSI 21.1%2] PPz 00019 o FEANAM o
ol e Aoz Ueyth A FEZe 228%9 ABHE 94 0001
FEAM FelHeltt. ek FEAFES A FtEA, AR Al
wet A o] P, ArtaEH JFe] EFo] FUFALASE A
A3t Az wrav, AXNE T8 A5E vERdTh
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@ MRt BRI BRISIGAC v

(E V-13)e 2783 3482 3220 v]2 &S 9ok Rojgh

(£ V-13) 28 &3}7} 75500 ] 4
L R Partial Model .
9A EYus B % Rx? R#x2 T Prob>F
1 dgEs) 0.6108 0.4498 0.4498 15972 0.0000%%x
2 Ang 0.1485 0.0185 0.4683 3883 0.0001%xx

*p <056 kxp < 01 *x*p < 001

°lv 239 &9 /IXE A9 Aoz wolEol: HEQ FTAAIS u
22& 98 2z ity FE HREQ oy &
1 =87 4 v e7tE dolrr] 99 2oz FoM JeEhd ut
o o] HAAHoZ 468%9 AwWEoz KolfEFE 00014 23 Ao w
UHERSECE
AL FYER ARUEo v]H JF} go] HAREBYIME &R
w37t 45%9] AR Eeg 0001 £EANM FdHo 2 Jegton ozt gn
Stell M 19%9] Mg oz 0001 $FAH 4 vxE Aoz ey

L2=%
AN
gl z

@ ML BRI ArEEmol v H

(R V-14) 22 237t 482450 nH 43

A sgag gy el Modd g Prob>F
1 & F3t -0.3128 0.1636 0.1636 -6.421 0.0000**
2 A 73} -0.3110 0.0697 0.2333 -6.902 0.0000% %
3 =X &3} -0.1705 0.0187 0.2520 -3.774 0.00025%*x*
4 A HE3} 0.1174 0.0110 0.2630 2.554 0.01100H*x

*p < .00 *xp < 01 *xxp < 001
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(£ V-14)9x yehd biel o] 1HUERS] vt qTPF
AR gon, 8z dride A dFPFe] xolst Ao
A o H e d82 59 FRE Loty A% Rew 7 A E FH A
WA dge e 263%9 FEoly 2HEs} §3 A 00019 Fo +
oA dEE A e Aoz vdesd A9, A9, ZEAFEI A
22} 16.4%, 7.0%, 1.9%°] d3gez 247k 0.001 +&EAA A9 9FE nX
3 glen, AA R s E 1.1%9] PP o2 0001 FEANA ES] FF
& VAR e A2z JeERt

® R BRI Hishol v

(£ V-15) 24 E37 &9 3l 4%

8% Partial Model

GA Eyds Rxx? S T Prob>F
1 o & 73} -0.2424 0.1688 0.1688 -5.382 0.0000%**
2 2R 73} -0.3218 0.0548 0.2236 -7.383 0.0000%x*
3 AY &3} -0.2799 0.0649 0.2885 -6.310 0.0000%

*p < .05 #xp < 01 #xxp < 001

2423} §PUR 290 vA FPo delE (B V-15)9 Bo] FgA
Feahe] Gl & Aoz ey oA Uehd wel o] A 49
0001 &4 foldoz A JFL 1 Ye

aelo] daiM e dstaA, AFHA Ao wet A FHglo] Es}
, AR E T R 580 RE3E T AN wan, ANE FA8
A, Fejdol FxHa dvtn A¥E £ sl

H

rr
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TR & o sHd 19 Tojd 23} fY St

olge] Aze
2 FEA) L F Rold, & =P Yok

RS

©® ARt MRARES] RIS
(£ V-16)7 o] 223 F¥H 2 FEH 3 FARAES Loty
7l s BEBAENE AAEA

(2) R 29 K38

B Ao s 2k T2 2ARH K8 o dgael uet 2 gEA
of N2te 9FHE sbd Aok, 2A o A oA FFrAEE 4
Stz TReel BAE 4 g

© ZEelde dFHe] g3, o wat 22 E3 fPe Nz2gsE
F&FH S 77 2-1)

@ BRARAS $+F4del &3, ¥&o wet 4 2HEE fPL AR
FEFH 2 .1 2-2)

@ 71=84de WSF=rt w1, w0l "t 2 2383 ¥ Nzge
FFH S oM 2-3)

@ iAo dFHe] wx, g wa 4 2483 f¥L MagE o
¥ & JHt.(HA 2-4)



AT E deFalel HyEo] 2z Jgggo] ojurld welr 2 E
3l 985 ZAFFA U3 g ME vz JeEEIE d3E

el

(3 V-16) #ggscibst sHsARRES HBIRGR

Pearson Correlation Coefficients / Prob > |R| under Ho : Rho = 0 / N = 602

Bl B2 B3 B4 Cl c2 C3 C4
1.0000
B1 (426)
pP=.
0.3141  1.0000
B2 (426) (426)
P=0000 P=.

02539 -0.1823 1.0000
B3 (426) (426) (426)
P=0.000 P=0.000 P=.

03971 -0.0108 0.3025 1.0000
B4 (426) (426) (426) (426)
P=0.000 P=0.412 P=0000 P=.

0.4708 01374 02107 0.2853  1.0000
C1 (426) (426) (426) (426) (426)
P=0.000 P=0.002 P=0.000 P=0.000 P=.

06732 01861 01517 03982 04573  1.0000
C2 (426) (426) (426) (426) (426) (426)
P=0.000 P=0.000 P=0.001 P=0.000 P=0.000 P=.

-04202 -0.3705 -0.1680 -0.0638 -0.3614 -0.1981 1.0000
C3 (426) (426) (426) (426) (426) (426) (426)
P=0.000 P=0.000 P=0.000 P=0.094 P=0.000 P=0.000 P=.

-04177 -0.2901 -0.3301 -0.2328 -02775 -0.3009 0.5211  1.0000
C4 (426) (426) (426) (426) (426) (426) (426) (426)
P=0.000 P=0.000 P=0.000 P=0.000 P=0.000 P=0.000 P=0.000 P=.

* Bl &x¢Z3 B2 AL B3 ZXA GR35 B4 ANAFE 3
«* Cl 3 Furs C2 A F-&% C3 4&#F C4 & ¢



(B V-17-1) Aol del d&do] & wo B
N ) " Partial Model o
A =y B ﬁ{ R#xD R#%2 T ProE>F
1 A 73 -0.2736 0.0772 0.0772 -4.806  0.0000%*x
2 2R 23} 0.2594 0.0406 0.1178 4440  0.0000%%x
3 ol & 5} -0.2400 0.0539 0.1717 -4112  0.0001%**

«p< 05 #%xp< 0l %*xp < 001

FollA e ule} Zo] AGolde dFYol & W A MHHHo
172%2 A}9s] von B 37l A9y 41%2 0001 F2d4 2
2ol 4L vAe Aoz vegow, AHAFEste} AA FES M=
Z+zy 7.7%, 5.4%2 AEEH o2 0001 FEAA A9 4TS VX2 UTh

(£ V-17-2) Z9olde dgde] 3 o 24

Partial Model

uA sPds B & Reen R T Prob>F
1 A& E3t -0.2873 0.0280 0.0280 -3.378 0.0009#***
2 HH &3} -0.2292 0.0248 0.0538 -2.715 0.0074**
3 =353 0.2132 0.0400 0.0938 2.599 0.0103*

* p < .05 *xp < .01 *xxp < 001

Agoldel d&&eo] ¥e we AAHY HHHo] 94%2 JFHo] =
W Bot o e diEE Holx itk

AR gFE3 o AYAFES = A7 2.8%, 2.5%9 AHEHLo R ZHzt 0.001
# 001 FEAA A9 ¥ v Jon, FRAZFE}e AYY 4%=2

ftlo
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05 +2A $249 J8E nNE Ao Ve

ol slgel Eete oldolut FAatel oldo]l THLA e FHE
wabe Agoldel FAAES ANAAS BEAF Yo} ¥ FFL 012
W AHAAFES, BE, ANAFES o2 FgeAn gom, G| *E
Wi Aexers, 4, 2EAGEN o2 Aeen dE Aoz ey

dol dieted FHHo2 4248 W HuFdol ZE B
3 ARA BESHE 95 43, B dEsd mAAR
24 #gshe Al ¥ou, Agoldel $FAA AN 713

zA7ze] WANA GRS} oAU BEAFEI

o] dugo] AHo g FolHT}
@ EPERBE 47

(2 V-18-DF (F V-18-2)= AAYA 58] & vt 4 o =

2 #&5hF % FAol njx 93-S gofgt Rolrt
(X V-18-1) AAZAH 4o & "o &4

) R ~ Partial Model -
dA EYP€HS B %k Rx? Rex? I Prob>F

1 Ay 73 -0.3379 0.0981 0.0981 5,394 0.0000%**

2 2g 73 -0.2262 0.0322 0.1303 -3.522 0.0005%*x*

3 AR 3t 0.2006 0.0382 0.1685 3.158 0.0018*x

*p < .06 #xp < .01 #xxp <001

FollA vebd R go] AR F4Aol & o FAAHY HEHo
169%2 Uetwrers, olF AHAFE3 e} FHAFESZE 742 9.8%, 3.2%9
d9g oz 0001 FEAM 2HFHEAN A FFE vA ) v <

o

A FEsE 38%2 AHHLR 001 FEAM FYHA e A2 Uk



(F V-18-2) A&7 540 @& dof £4

A =Y B3k P}‘gfgl %ﬁf;l T Prob>F
1 =ER -0.2764 0.0292 00292  -3838  0.0002%%
2 dgrs 0.2671 0.0366 0.0658 3716 0.0003%xx
3 AR -0.2274 0.0424 01082  -3078  0.0024%x

* p < 05 #xp < 01 =*xxp < 001

BB el & W HAAHA AEHLS 108%2 He Holt}h o
SR FE37F 3.7% dHEoR 0001 FEolA He dgE vxm glon,
SRAFEse AHA GRS 27 29%, 42% dE¥ oz zhzt 0.001, 0.01
Tl R FFE A Uvh 2y XGRS 2 FEAZC o
gt FEgAFR JeEhA ekttt

b A8l e UEd e FAYEC A7) Al sl =

Al

S
o
o
oy
ol
o
X
P
Kl
4
o
=
o
e
i
oly
o
o
=
oft
{o
fru
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B
o
2
ol
)
2
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jll
o
o

@ RS 537

A7 JRAI2"] 80 T AT ot 2t 2Z 23t §3 o)
ZAFEAG VR JEFE (& V-19-1D)IHE V-19-2)2 g3t}

(F V-19-1) 7l€849 deF =7t & wo 4

23t Partial Model

GA EYPHe Rwx2 Rwx2 T Prob>F
1 B E3} -0.3656 0.1042 0.1042 -5.951 0.0000%**
2 EX 53} -0.2847 0.0526 0.1568 -4.514 0.0000%x*
3 o1 &3} 0.2285 0.0494 0.2062 3.659 0.0003*x**

*p <. 05 **xp < 01 *xp < .001
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(% V-19-Dol w2d 7187283 A3 g Ho A 4388
o e 9gade 2HFAA T dEHEY da 2 206%=
Uelygon, @y, 2AgFEsida zZzt 104%, 53%S d¥Ho=
0001 $ZFoH ZAFEAR A9 JFS A dov, AXAFES
A e 49%° B APHOZ 0001 FFAN FIHo2 K FFS
w2} 5 doh

(B V-19-2d X = 7148749 de3d=7 3& o AAHA 4389
e 144%2 W dow RGN 9.8%2 APHo® 0001
Fold G2 dFe v Yow, BEENFEGS AYAFEE AN
E oztzb 27%, 26%° AHdeg 7t 001, 0.054A A FFE UA

EU T R

o) @ol 71e@A Wkl Fueol TS ANAFEI} 27
FEAC MY 2 dPNFE Aesn AeE 4¥d F Ao

(E V-19-2) 7@%?‘«1 HeA s ¢s we 4

Partial Model

oA SyEs B 4k Rax? Rex? T Prob>F
1 o g 73t 0.3580 0.0908 0.0908 5.221 0.0000%
2 23 E3} -0.2295 0.0272 0.1180 -3.211 0.0015%x
3 Ay &3 -0.1775 0.0264 0.1444 -2.449 0.0152+

*p < 05 xkp < .01 =x*p <. 001

g4l d&gdo] B3, Yo wet 2 2 F3 {30 RAFARAG 1|
21 48k gokgt Aol (B V-20-1)3 (FE V-20-2)°|t},



(E V-20-D) 2d4e) 990 £ g B4

WA =gas B Portal ool T Prob>F
AR 03195 0.0891 00891  -5578  0.0000%%x
o BEEH  -02470 00465 01326 -4230  0.0000%xk
3 AzbEs 01902 0.0348 0.1674 3276 0.0012+%

xp< 05 #xp< .01 %exp < .00

FollA vebd A Zo] AAAHA HHE L 167%=E WY, FEAFE 3o
M Zrz} 89%, 4.7%9) @& Adhg ez zhzh 0.001 FEAM 24 FEAN &
o] FFE A Aok 2y AR FES = 35%S] AEEHoR 001 F&
A IFel d¥E wxla Sl

(£ V-20-2) 2ivjde] F&ge] ¥& wo £4

.~ Partial Model .
?ﬂ ' ,,%? 'ﬂ: B ’_7,6/’ a_k__,_ R Rix? T Prob>F B
1 o g7 3} 0.2402 0.0577 0.0577 3.091 0.0024**

Fo| A debd A3 Zo] Aol dFYe] W& e JEAFESANNT
575%9 & A9 & 7IA9, 001 FFAA £ & mAn Ut

4. pbrRaRS BH

1) sl MU RS AR

co
©
t



wol Wi Mab g, AFAGE 2E> o@> A% AAAFE oz
AA5Ee Holq 9ol #BsAL BEAFEAI Ao A4HD Uk A
£ 9 Azstn dE Ao ek
ot zARGYY FESH, YBIE, 4D JALE 5 BBED WP
228024 5999 S5Yo BHo] =
FH8 PBAGe] AN GHE FAW Y24 APYor Ao =
Eg 489 Wied doa @ & ek

o

2) ALIgEaty S8l o8 Msort Eael £R

ATEAR Mol hE 2AFH §Y9 Aol AR WA AAEM
FolA fol@ Aol & Uehbn glom, ey
BHAMNE nEolste] 23 Pl 9, AYAFEHNN ¥ A% &

FE Boln gt WY, gEHANE ZE, AWAFEHAN A A7t

e Ao ey, SFAFESNA 05 FEANAM F2e Ao]E Holx

=
i
rO
o
)
ot
Ad
B
2
x
)
o2}
N

A, 4AMEAANE 42 ARAFEHRAA 000104 £ Fe)

@ Aolzk glom, AAAo 11deld AN2Rd FHASAAN 2 24

23§38 we A45EL Boln dov, AUy TR 49
=z

Az 2488 A 804 5 AZ45Fe] A Y= Aoz ue
ok EE, ASEAUENS wW AANOR 98 Fole vehbA @t

A
on), &, 99, AN E AN FERI}, AR A7HoNE AU FE
solN e AAYES Gz oot
ol gt ol AT N2tEA A AL AAsY] ANHE et
o AW YAAEFY AART WYS FAGE WRAAE B 1A &

86) £, AAY, "HANSDAGE,, A, WAEHAL 1996, p.29.
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HEAE b & sl AREAS AAH FHLEY ANABE @ A
% Z2aY Huislol o), aagH ZEAHA F TN FolE o
+ & wete] sh s ook sl

3) MBS MR MBE RS B

AN S dFE Fe AR dEyT B8 223 AL 2R guy
A zpapolol A vehd Aol o] 2AKANNME ZEAFEE ] gat x|
A 498l gAvEtL U AL RE THYEC TaIn

A @ & slth aeEs YRS A
of wet 22 FEA TS F & Us 2
£ Qo] Rouy Fashh

4) MBS HEERC 92 HlERtN ) pe

tlo
o

2423 #9U Aol 2HGAANN 1 2L 93 1A B

g0l FRAFEHZ Jekor}, 9%89 W5 BE 2HBae 2a4%
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3

o

Bell diR BMdNE dgHol ¥ & W AMHoz AP FRas}, g
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VI. §5 B

v d7e 24979 7BA A7%e 284 Hod T3, 23 246 9
F& vAE JSAL Hadon, 4% BREIY 24 L

FEALY BAY 2L Fd) 2HBoY MPHF WPPFS BAGE
1

l?i
Ho
of¥
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B
2

=

2 dre 24 oA 5Y £ UL AWt 249 2
28 ERHoz @ysy] A 2ARH FdlA W] AAe) g
53399 @A 2HEHE AW Frse] TRYFAY Fhare

o 28d 54E AASD vgHsn 3 PHHE 2E8AY A

g

I
A er O AEE7 7Id &S v

e Ay AFE AR
BY, @ F14Ree WY, wegel, @ ANAEHN)REA 2HFEA B
9% 5 o2 53, AR =RAE Y@ RS 2 F YT
HU4 e FHOR & AL A S7ARE 1Y Alolo] 24o] HES o
59 B2 S ATk

2 gIUF FYSMB &Y 2HO1DES Bob 1788 wEFE Au
IIARE 96 Aolo] 130We] ol WES o] 1do] 2889} 2H(7]¢)R3
Bobe] wRo] WHE ACE b ¥ W 2HL Hop W@ wilo] 1
293 9gE ¢ + Ao

2ABae 259 THLSNA BB YPFIL WY & U= ANAA

o FEHIe 7t2d Fo, SFAA S4E 22 e A} 2FHEI 2

87) BAA, AAA, 1992, p.125.
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AegAde JTE F Aolge VLS 2AEI} AT ZV|FEH I
z AE Zetde Rl A+

Arz Jehtz glon, E APz ol e EAAF7E YElsith

B dps 33 #FsdEc] F43% AR WM HAs o3y,
Baago Alqg FEsle HPoA 29 Fxu #HelFddM dHEive
FAE deotete 27 §EAS ¥  Ue et 2Mstuat A9E
EFzdEc] AYa e AT #
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= 948 FEg ol wWE ngA g 2 E3le] HaEE BAsE Ao o
Ae Fu 2A- BYETH
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#AE SPSS/PC'E ol &dtdd t7dFY FHS agx 8AE8A, FAEN, &
GUAEA F AFH by et BAs =3, 2H £ FE2
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& zAe] {4 - AES A 2AY FH - 2H BEE st AER A
g3lglon, 2HFAEHY WFEe FAYY HE, Adx2AE F3 2&
Ae AAZNED AFLE, AFEY, 98LF, 298 AU
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ABSTRACT

A Study on Interrelationship between Types of Corporate Culture

and Organizational Effectiveness:

By Choi, Hak-Soo

Dept. of Tourism Management
Graduate School of

Business Administration

Kyong-Ju University

Directed by Oh, Moon - Hwan, Ph. D

This study is mainly concerned with searching for the desirable direction in the
change of corporate culture by analysing the interrelationship between types of
corporate culture and its effectiveness in Korean tourist hotels. For the purpose of
doing this work I will take cultural approach as a perspective on organizations,
and establish the Korean-specific framework about effects of organization on the
formation of culture.

For empirical survey research, I distributed 630 questionaires to employees
working for twenty-two tourist hotels which are placed on six regions of our
country. And 476 questionaires were adopted and analysed. ’Lickert response
format’, namely five-point scale was used for the response measurement and the
data processing. The aggregated data form questionaire interviews were
empirically analysed within SPSS/PC".

For identifying the types of corporate culture of Korean tourist hotels I use
Harrison’s typology which is classified into power-oriented culture, role-oriented

culture, task-oriented culture and human-oriented culture. But 1 replace
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task-oriented culture by goal-oriented culture in this paper.

Considering this study based on the empirical analysis, the concept of
corporate culture is defined as follows: “it is a comprehensive complex of value
system, belief system, norm and learnings which all members of organization have
in common by their free will”. And the concept of organizational effectiveness
is defined as “the degree of fulfilling really the quantitative and qualitative goals
which any organization need acquire for its suvival and development through a
coorperative value system and behavior type of its members.” The variables of
organizational effectiveness are mainly the attitudes of members, and qualitative
factors -- satisfaction and preoccupation with job, conflicts between role, and
alienation -- which can be found by perception survey.

This study focuses on establishing the types of corporate culture of which the
analysis is based on economic rationality and social rationality(the axis of
coordinates on the following one). Then the types of corporate culture are

classified as the following figure.

social rationality

role-oriented culture human-oriented culture .
order- creation-

oriented culture oriented culture

power-oriented culture | goal-oriented culture

economic rationality

In this study the micro effects, especially the idea of management, leadership,
competitive environment, and technological environment are defined as the effects

on the formation of corporate culture. When considering the working model of the
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study, two working hypotheses are also selected. As a consequence, the
empirically desirable suggestions are acquired as follows.

First, as a result of analysing the regional difference of the corporate culture, a
reliable goal-oriented culture is highly recognized, but the degree of recobnition
about power-oriented culture is the lowest.

Second, the hypothesis that “the different type of goal-oriented culture have
an different influence on the degree of organizational effectiveness”, is
empirically verified in the analysis of organizational effectiveness by type of
corporate culture. In addition, it is showed that role-oriented and human-oriented
cultures have positive influence on the organizational effectiveness, but
power-oriented and goal-oriented culture have negative effect.

Third, the role-oriented culture has the relatively higher interrelation with job
satisfaction and job absorption among variable of organizational effectiveness than -
another types of corporate culture, but the power-oriented culture has the lower
interrelation with job satisfation and job absorption than another types of corporate
culture.

Fourth, goal-oriented culture is one of the types of corporate culture witch has
the highest influence on the difference of perceptions about the types of corporate
culture, and on the organization effectiveness. In analysis what influence the
changing variables of effect factors have on the interrelations between the types of
corporate culture and the organizational effectiveness, the findings are showed as
fillows: When the influence of the effect factors is on the high degree,
power-oriented culture has much higher influence on organizational effectiveness;
In the contrary case, role-oriented culture has much higher influence on
organizational one.

In this study I have an attempt to establish the Korean-type management
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model for tourist hotels which are able to meet the opening of the tourist market
in the future, and also to find out the solutions of contributing to the cooperative
stsbility of labour-managrment relationships, and then to the establishment and
development of healthy corporate culture. For fulfilling the purpose this study
have an emphasis on carring out deeply on the basis of theoretical analysis and
empirical survey.

Finally, this study is emphasized on suggesting the desirable change direction
of corporate culture and finding out the creative methods to improve its
applicability to practice of business, with being based on many discussions and
suggestions about the validities of theoretical analysis, empirical research design,

methodological problems, and appropriatencess of empirical findings.
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